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1. OEJIHX U 3AJAYU JUCHOUIIJIMHBI, EE MECTO B YYEBHOM ITPOLECCE,
TPEBOBAHMUSA K YPOBHIO OCBOEHUSA COAEPKAHUA JTUCHUIIJINHBI

1.1. eau u3a7a4u U3yYeHHUS TUCHUTLTUHBI

Juctumimza «[IpakTUKyM 110 MEXKYJIbTYpHOU KOMMYHUKALUU (BTOPOM MHOCTPAHHBIN SA3BIK)»
SBISIETCSI BOKHOW YACThIO JIMHTBHCTHYECKOW W MPO(ECCHOHANBHON IOATOTOBKM — OYAyIIUX
crieranrcToB. OCHOBHAS LENb AUCIUIUIMHBI - (POPMHUPOBAHKE TOTOBHOCTH O0YYAIOIIMXCSl K YYaCTHIO
B MEXKYJIBTYPHOM OOILEHHUH, pearu3yeMoe uepe3 0000IIeHrne U CUCTEMAaTU3aluI0 3HaHUI O cTpaHe
U3y4aeMoro s3blKa M pa3BUTHE KYyJIbTYPHOH BOCHPUUMYHMBOCTH, CIIOCOOHOCTH K HPaBHIBHOM
MHTEPIPETANY KOHKPETHBIX MPOSBICHNH KOMMYHUKATUBHOTO MOBECHNUS B PA3IIUYHBIX KYJIbTYpaXx.

JlocTkeHWe JTAaHHOW [eNu MpPEANojlaraeT pelieHue psAAaa KOHKPETHBIX 3ajad 110
(bopMHpOBaHUIO:

- TOTOBHOCTH OCYIIECTBJICHUS NMPArMaIMHIBUCTHYECKOM OpraHU3alliy YCTHOW M NMHUCHMEHHON
KOMMYHHKAIIIH, BKIIO4asi NpopecCHOHAIbHOE O0IIEeHHE.

- HaBBIKOB DPACIO3HABaHMS (POHOJIOTUYECKUX, JICKCHYECKUX, I'PAMMATUYECKUX SIBICHUH U
3aKOHOMEPHOCTEH U3y4aeMoro S3bIKa KaK CHCTEMbI, BKJIIOYas KOTHUTHBHYIO OPTaHU3aIUI0 M CIIOCOOBI
XpaHEHHsI 3HAHUH O S3BIKOBBIX SIBICHHMSAX B CO3HAHWM HMHIAMBHIA (HAIpPHMEp, acCOLMATHBHBIE,
napagurMaTHYecKe U IPYTHe BUABI CBSI3EH S3BIKOBBIX SIBIICHHH );

- hopmHpoBaHKe y 00y4JaIOMMXCsl MPEACTABICHUS O JIUTEPATYPHOW HOPME N3Y4aeMOro S3bIKa:
opoammueckoit, oporpaduueckoit, TeKCHISCKON, TPaMMaTHIECKON M CTUIIMCTHYSCKOM;

- CHCTEMHBIX MNpPEACTAaBICHUH O NMpaBWIAX M TPAJULIUAX OOMICHUs, MPUHATHIX B KYJIbType
AHTJIMHCKOTO SI3bIKA, CHCTEMHOE COOTHOIICHHUE KYJIBTYPHI POJTHOTO U H3y4aeMOTO S3BIKOB;

- CTpeMJIeHHs K TOCTOSHHOMY  CaMOaHaIW3y M  CaMOCOBEPILCHCTBOBAaHHIO B
npodeccuoHaIbHOM chepe.

1.2. Komnerenuuu odyuarmerocsi, opMmupyembie B pe3yJibTaTe 0CBOCHUS AUCHHIINHBI
B pesynbratre ocBoeHuss y4yeOHOW aucuumiuHbl «IIpakTHKyM 1O MEXKYJIbTYPHOM
KOMMYHHMKAIUH (BTOPON MHOCTPAHHBIH SI3bIK)» 00yUYaOLIUNCS JTOJKEH:

3HamMb:
- OCHOBHBIEC DPa3JIMUMsl KOHLENTYaJbHOW M SA3BIKOBOM KAapTUH MHpPA HOCUTEIEH PYCCKOrO U
AHTJIMHUCKOTO SI3HIKOB;
- 0a30BbIC YEPTHI MEHTATUTETA U HAIIMOHAIBHOTO XapaKTepa HOCUTENEH aHTIHICKOTO S3bIKa;
- MpaBWIa U TPAJAUIIMH MEXKYJIbTYPHOTO OOIIEHHS C HOCUTEISIMUA aHTIIUHCKOTO SI3bIKA;
- COLIMOKYJIbTYPHBIE U CTUJIMCTUYECKUE KOHHOTALIMU SA3bIKOBBIX €IUHULL;
- MEXKYJIbTYPHBIE PA3JIUUUA SI3bIKOBBIX €IMHUI] U TOHATHN PYCCKOTO Y aHTJIMHCKOTO S3bIKOB.

ymemp:

- KPUTHUYECKU OLICHUBATh Pa3HbIE TOUKH 3PEHMUS;

- HCMOJB30BaTh 3HAHUA 00 ATHUECKMX W HPABCTBEHHBIX HOPMAax MOBEACHUS, NMPUHATHIX B
AHTJIOSI3BIYHOM COLIMYME B THUIUYHBIX MOJENSAX COIMAIbHBIX CUTYallMi B pa3HBIX CLEHApHUsIX
B3aMMO/ICHCTBHUS;

- CBOOOJIHO y4acTBOBAaTh B JIOOBIX Pa3rOBOpax WM TUCKYCCHSIX C HOCUTENSIMU S3bIKa B
CUTyalusaX o(pUIIMATIEHOTO U HeO(UIIUATIEHOTO OOIIEHNS,

- TpPeoAOJEeBaTh BIHUSHHE CTEPEOTHUIOB M OCYIIECTBISATh MEXKYJIbTYPHBIM JUAJIOr B
MMOBCEHEBHOMN U TIpoeccoHabHOM chepax OOIIeHHS.

Obimb CROCOOHBIM:



- OCYILIECTBIIATh KOMMYHMKALMIO IPU MOPOXKICHUM W BOCHPHUIATHM pE€YUM B €€ YCTHOU U
IIMCBMEHHOW peaju3aliyd C Yy4eTOM KOMMYHMKAaTHUBHBIX MHTEHLUN TOBOpALIET0 U ajapecara u
KOMMYHHMKATHUBHOM CUTyalluy OOLICHHUS;

- KPUTUYECKU OLICHUTh CBOM JIOCTOMHCTBA U HEJOCTATKH, HAMETHUTD ITYyTH M BBIOPATh CPEACTBA
caMOpa3BUTHUS K OCTOSHHOMY CaMOPa3BUTHUIO, MTOBBILICHUIO CBOCH KBAIM(UKAIIMK U MAaCTEPCTBA;

- IPUMEHSATH NIOJyUYEHHBIE 3HAHMSI O LIEJAX 3a/1a4axX, MET0/1aX MEKKYIbTYPHOH KOMMYHHUKAIIUU
JUISl peLIEHUs MPAKTUYECKHU HAPABICHHBIX KOMMYHUKATUBHBIX 33]1a4.

é1a0emb Komnem eHyuamu.:

Kon HaumenoBanue pe3yibTaTa 00ydeHHS
KOMIIETEHITHN

[1IK-5 CnocoOHOCThIO  BIAACTh BCEMH PETUCTpAMU  OOIICHHS: OQHUIIUATBHBIM,
HEO(PHUIMATTLHBIM, HEUTPATHHBIM

I1K-6 CrocoOHOCTh  paclo3HaBaTh  JIMHTBUCTHYECKHUE  MapKephl  COIMAIbHBIX
OTHONICHHUH 1 aJICKBATHO WX MCIOJIB30BaTh ((POPMYIIBI IPUBETCTBUS, TPOIITAHHS,
SMOILIMOHAIHLHOE BOCKJIMIIAHHE), pacro3HaBaTh MapKepbl peYeBoi
XapaKTEPUCTUKHU YEJIOBEKA HA BCEX YPOBHSIX SI3bIKA

I1CK-3.2 CrnocoOHOCTBIO BBISIBIIATH U YCTPAHATh NPUYUHBI TUCKOMMYHUKAIIUU B

KOHKPETHBIX CUTYAIHSIX MEKKYJIbTYPHOTO B3aUMOJICHCTBUSI.

1.3. Mecto aucunminnsl B ctpykrype OIIOII - 51.B.JIB.03.01

1.3.1. uctmmmmHa «IIpakTHKyM 1O MEXKYJIbTYpHOW KOMMYHUKAIIMH (BTOPOH MHOCTPAHHBIH
A3BIK)» MIPEJCTABIAET COO0M NUCIMIIMHY B paMKax cHeluanu3auu «JIuHrsuctuueckoe odecrneueHue
MEXIOCYJITapCTBEHHBIX OTHOLICHUI», mnpodeccuonanbHoro mukia ®roC, no CIEIUAJIBHOCTH
45.05.01 «llepeBon u mnepeBomoBeneHue». lM3ydyeHne HaHHOTO Kypca CTPOMTCS Ha 3HAHUSX,
IIOJyYEHHBIX B PaMKax M3ydeHHs AMCUUIUINH «lIpakTukym 1o KyJabType pe4eBoro oOLIeHHs BTOPOIro
MHOCTPAHHOTO fA3BIKa», «SI3BIK N1€JI0BOr0 OOLIEHUS (BTOPOW HHOCTPAHHBIN S3BIK)», «AKTyaJbHBIE
npoOJIeMbl MEXKYJIbTYpHOM KOMMyHUKauum», «llepeBomueckass »TMKa U 3TUKET», «Teopus
MEXKYJIbTYPHON KOMMYHUKALIUN.

1.3.2. OcBoenue aucuMIIMHbl «[IpakTHKyM MO MEXKYJIbTYpPHOH KOMMYHHMKAalMU (BTOPOM
MHOCTPAHHBIN S3bIK)» CIIOCOOCTBYET YCIIEHIHOMY OBJIAJCHUIO MaTE€pPUAIOM MPU U3YYE€HUU AUCLUILINH
«IIpakTuka ycTHOrO mepeBoja (BTOPOH MHOCTPAHHBIM f3bIK)», «IIpakTHKyM MO KyJIbTYpe pedeBOro
OOIIIEHUSI BTOPOIO MHOCTPAHHOIO $3bIKa» W HU3y4yaeTcs B TECHOM CBA3M C HUMH. DTO B3aUMHOE
JIOTIOJIHEHNE 00eCIIeUBAET IEIOCTHOCTh N3YUEHUs IpeIMETHOU 00acT U GopMUpOBaHKE Oa30BOIO
YpPOBHA 3HAHWUMN AJI IIPOXOXKICHUA HaytlHO-I/ICCJ'IeILOBaTeJ'IBCKOI\;I n HpOI/ISBO)ICTBGHHOfI IPAaKTHK.

2. COAEPKAHUE JUCHUIIJIMHbI
2.1. O0beM IMCUMILVIMHBI M BU/AbI Y4e0HOIl padoThI

Cemecmp — 1, 8Uu0bl OmyemHoOCMuU — 3a4ém

| HaunmenoBanue \ Conepxanue pasaena dopma TeKymiero




pas3acia, TéMa

KOHTPOJIS

1

2

3

Pa3nen 1. Culture and cultural differences. Stereotypes across cultures. Cultural

values at work

UNIT 1. Lesson 1.
Culture and cultural
differences.

What is culture? Language
expansion. Cultural Differences.

NuauBuayansHbI onpoc,
MPOBEpPKa BBINOJIHEHUS
YIPa)KHEHUN

UNIT 1. Lesson 2.
Stereotypes across
cultures.

Stereotypes across cultures.
Language expansion. Stereotypes
vs. Cultural Generalizations. More
Friend than Foe?

NuauBuayansHbI ompoc,
MPOBEPKA BBIMOIHEHUS
YIpaXXHEHU I

UNIT 1. Lesson 3.
Cultural values at work.

Cross-cultural Differences
Culture shock. Case study.

NuauBunyansHbI ompoc,
MPOBEPKA BBIMOIHEHUS
YIPaXHECHUI

Paznen 2. Initial contacts across cultures. Getting connected. Dress for success

UNIT 2. Lesson 1.
Initial contacts across
cultures.

Gestures or Subtle Cues. Some
hints on business card usage around
the world. Kiss, Bow or Shake
Hands. Some general guidelines on
greetings and terms of address.

NuauBuayanbHbId OIIpOC,
IIPOBEPKA BBINOJIHEHHUS
YIPaXHEHUU

UNIT 2. Lesson 2.
Getting connected.

Getting connected in Japan, Egypt ,
South Korea, Columbia, the UK and
Russia. Written reflection

NupuBuayansHbl onpoc,
MPOBEpPKa BBIMOJHEHUS
YIPAKHEHUN

UNIT 2. Lesson 3.
Dress for success.

“Choosing a party outfit” game.
What is the communication problem
here? Case study.

NuauBuayansHbIA Onpoc,
MIPOBEpPKa BBIMOJIHEHUS
YIPAKHEHUN

Pasnen 3. Socializing and hospitality across cultures. Socializing with colleagues,
entertaining business clients. Building personal relationships

UNIT 3. Lesson 1.
Socializing and
hospitality across
cultures

Role Play: Socializing hospitality
across cultures . Written reflection.

NunuBunyanbHbIi ompoc,
IIPOBEpPKaA BBIIIOJIHEHUS
YIPAKHEHU I

UNIT 3. Lesson 2.
Socializing with
colleagues,
entertaining business
clients.

Role Play “Giving and Asking for
Advice”. An Office Party. Problem
solving: Information gap.

NupuBuayansHelii ompoc,
IIPOBEPKA BBINIOJHEHHUS
YIPA)KHEHUH, IPOBEPKA
JOKJIaJIOB.

UNIT 3. Lesson 3.
Building personal
relationships

Marriage. The communication
problem, misunderstanding in the
encounter. Arrival times. Written
Reflection. Case study.

NuauBuayanbHbIA ONIPOC,
IIPOBEPKA BBINIOJIHEHUS
YIPAKHEHU N

Hror ‘

3a4€T

3. CTPYKTYPA JUCHUIIJIMHBI

Bun pabotsr TpynoemMKocCTs, 4acoB

8 cemectp Bcero
O01asi TPY10€eMKOCTh 72 72
AynuTopHas padora: 36 36




Jlexyuu (J1)

Ilpakmuueckue 3auamus (113)

Jlabopamopmuwie pabomut (JIP)

CamocrosiTesibHas padoTa:

36

36

Kypcogoii mpoekt (KII), kypcoBas pabota (KP)

Pacuetno-rpaduueckoe 3ananue (PI'3)

Pedepar (P)

Occe (D)

CamocTosATeNnbHOE U3YUYEHUE Pa3IeIoB

KontponbHas padota (K)

CamMomnororoBka (mpopadoTKa v TOBTOPCHHE
JICKIIMOHHOT'O MaTepuaja U Mareprajia yaeOHUKOB U
y4eOHBIX TTOCOOUH1, OJTOTOBKA K 1a00PaTOPHBIM U
MPAKTUYECKUM 3aHATHUSIM, KOJUIOKBHYMaM, PyOeKHOMY
KOHTPOJIIO U T.J1.).

Bua uToroBoro KOHTpoOJIA

3a4eT

4. PACIIPEJEJIEHUE BUJIOB YUEFHOM PABOTHI U UX TPYJOEMKOCTH IO
PA3JIEJIAM

Pazensr qmucuIuinHbL, U3y4aeMele B 8 cemecTpe

Bcero uacor
No A B
pas- HaunmenoBanue pa3aciioB }’III/Ig opHai HEayUTO
nena Bceero pabora pHas
bt 3 pabora
Culture and cultural differences. Stereotypes across
1. | cultures. Cultural values at work 24 2 10 12
5 Initial contacts across cultures. Getting connected. 24 5 10 12
Dress for success
Socializing and hospitality across cultures.
3. | Socializing with colleagues, entertaining business 24 12 12
clients. Building personal relationships
Hmoczo: 72 4 32 36




5. TEMATUYECKHWM IUIAH YYEBHOW JUCIUATIINHBI

HaumeHoBaHue Conep:kanue y4ye0OHOro MaTepuasa, JadopaTopHbie Oo0bem Oopa3zoBa dopmMupyemblie DopmbI
pa3aesioB U TEM paﬁoTLI H NPAKTUIECCKUE 3aHATUH, CAMOCTOATEC/IbHasA gyacoB/ TECJIbHBIC ROMl'IeTeHIII/I]/I/ TEKYyLIEro
padoTa cTyIeHTOB, KypcoBasi padoTa (IIpoeKT) 3a4eTH TeXHOJIOTUH YPOBEHb KOHTPOJISA
bIX 0CBOEHHS*
eMHH
I
1 2 3 4 5 6
Paznen 1. Culture Jleknust  Stereotypes across cultures. 2 HKT-texHonoruu
af‘d cultural IIpakTH4yeckue 3aHATHS
differences. UNIT 1. Lesson 1. Culture and cultural differences. What is
SIereotypes across | o1re? |_anguage expansion. Cultural Differences. 2 [1K-5/1,2
cultures. Cultural OOyuenue B I1K-6/1,2
values at work UNIT 1. Lesson 2. Stereotypes across cultures. Stereotypes COTPYIHUIECTBE [ICK-3.2/1,2 | Unnusnnya
across cultures. Language expansion. Stereotypes vs. Cultural JIbHBIN
Generalizations. More Friend than Foe? 4 Ompoc,
MpOBEPKaA
UNIT 1. Lesson 3. Cultural values at work. Cross-cultural acee
Differences
Culture shock. Case study. Just a cultural minute: what is the 4
communication problem here?
CaMmocrosiTeibHasi padoTa cTyaeHTa 12 OOyuenue B I1K-5/1,2
COTPY/IHUYECTBE [1K-6/1,2 NunuBumya
I[ICK-3.2/ 1,2 JIBHBIN
onpoc,
— [IpOBEpKa
CaMOHOILFOTOBKa (npopa60TKa 1 MIOBTOPCHUEC ITPOUJACHHOT'O MOITOTOBJIE
MaTepuaia U MaTepuasia y4eOHUKOB U YI€OHBIX MTOCOOMIA, HHEIX
MMOATOTOBKA K NPAKTUYCCKUM 3aHATUAM, pY6C)KHOMy pe3eHTanu

KOHTPOJTIO, MIOJITOTOBKA MPE3eHTAINH U T.1I.).

u




Jlekmmsi Initial contacts across cultures. 2 NKT-texHoM0rNH
Pa3znen 2.
Initial contacts across IMpakTHyecKue 3aHATHS
cultures. Getting
connected. Dress for | UNIT 2. Lesson 1. Initial contacts across cultures. Gestures OOyueHue B I1K-5/1,2 WuauBuaya
success or Subtle Cues? Some hints on business card usage around the 2 COTPY/HUYECTBE I1K-6/1,2 JIbHBIN
world. Kiss, Bow or Shake Hands? Some general guidelines o0y4eHHsI [ICK-3.2/1,2 orpoc,
on greetings and terms of address. poBepKa
UNIT 2. Lesson 2. Getting connected. Getting connected in acce
Columbia. Getting connected in Egypt and South Korea. 4
Written reflection.
UNIT 2. Lesson 3. Dress for success. Dressing the Truth. 4
“Choosing a party outfit” game. Case study. Just a cultural
minute: what is the communication problem here?
CamocTrosiTesibHasi paboTa CTyIeHTa 12 OOyueHue B I1K-5/1,2 NunuBuaya
CamonoaroroBka (IpopaboTka ¥ MOBTOPEHUE MPOUIEHHOTO COTPYJHUYECTBE I1K-6/1,2 TBHBIN
MaTepuala U MaTepraia yaeOHHKOB U y9eOHBIX TOCOOHIA, ICK-3.2/1,2 orpoc,
MMOATOTOBKA K NPAKTUYCCKUM 3aHATHUAM, py6e)KHOMy IMpOBEpPKa
KOHTPOJIIO, MIOJITOTOBKA MPE3eHTAINH U T.1I.). IIOATOTOBIIE
HHBIX
[pe3eHTalu
51
Pazpnen 3. IpakTH4ecKne 3aHATHS I1K-5/1,2
Socializing and UNIT 3. Lesson 1. Socializing and hospitality across cultures. 4 OO0yuenue B I1K-6/1,2
hospitality across Role Play: Socializing. Written reflection. COTPY/IHUYECTBE I1CK-3.2/ 1,2
cultures. Socializing WNuauBuaya
with colleagues, UNIT 3. Lesson 2. Socializing with colleagues, entertaining 4 JNbHBII

entertaining business

orpoc,




clients. Building business clients. An Office Party. Problem solving: poBepKa
personal relationships | Information gap. Role Play “Giving and Asking for Advice”. acce
UNIT 3. Lesson 3. Building personal relationships. Marriage. Obyuennce B
. . . . 4 COTPYJIHUYECTBE
Written Reflection. Case study. Just a cultural minute: what is
the communication problem here?
The misunderstanding in the Singaporean-American
encounter. French cultural information
US cultural information. Italian cultural information. Swedish
cultural information. The solution. Arrival times, one
American’s response. Nigerian cultural information. US
cultural information.
CamocrosiTesibHas padoTa CTyAeHTa 12 OOyueHue B [1K-5/1,2 NunuBuaya
CamonoaroroBka (mpopadoTka U MOBTOPEHHUE NMPONUIEHHOTO COTPYJIHUYECTBE I1K-6/1,2 JBHBIHA
MaTepuaia U MaTepuaia yieOHUKOB U y4eOHbBIX MOCOOUH, [1CK-3.2/1,2 ompoc,
MOJTrOTOBKA K MPAKTUYECKUM 3aHSATHIM, PyOeKHOMY IIpPOBEpPKa
KOHTPOJIIO, ITIOATOTOBKA HpeBeHTaL{I/Iﬁ u T.,I(.). HOATOTOBJIC
HHBIX 3CCEC
Bcero: | 72u./
2 3.e.

* B Tabnuie ypoBeHb YCBOSHUS yueOHOTO MaTepuaia 00o3Ha4YeH Muppamu:
1. — penpoIyKTUBHBIN (OCBOEGHUE 3HAHUH, BHITIOJIIHEHUE IEATEIHHOCTH 0 00pa3ily, MHCTPYKIIMU WX MOJI PYKOBOJICTBOM);
2. — HpOI[yKTI/IBHI:Jﬁ (HJ'IaHI/II)OBaHI/Ie N CaMOCTOSATCIIbHOC BBIIIOJHCHUE NCATCIBHOCTU, PCUHICHUEC Hp06J'I€MHI>IX 3aaa4; IpUMCHCHUC YMGHI/II\/’I B

HOBBIX YCJ'IOBI/IHX) ;

3. — TBOpuYeCKHMU (CaMOCTOSATEIHHOE TPOSKTUPOBAHMUE OJKCIEPUMEHTAIBHON JEATEIBHOCTH; OIEHKAa M CaMOOIICHKa WHHOBAIIMOHHOM

JEATEIIbHOCTH ).




6. OBPA3OBATEJIBHBIE TEXHOJIOT YA

Ilpu peasmsanuu  mporpaMmel  JTUCHMIUIMHBL  «lIpakTMKyM 10  MEXKYJIbTypHOU
KOMMYHHUKAIM1 (IEpBbI MHOCTPAHHBIM S3BIK)»  HCHOJB3YIOTCSA CIEOYIOLIME HWHTEPAaKTHBHBIE
00pa3oBaTeNbHbIC TEXHOIOTHH:

Konnuects
CemMmect Bun o
Hcnonb3yeMble HHTEpaKTHBHBIC 00pa30BaTeIbHBIC TEXHOJIOTHH
poI 3aHATUA
4acoB

JI UKT-rexuonorun 4

8
[P OOyuenue B COTPYJIHUYECTBE 32

8
Hroro: 36

7. OHEHOYHBIE CPEACTBA JUIAA TEKYIIET'O KOHTPOJIA
YCIHHEBAEMOCTHU U ITPOMEKYTOYHOU ATTECTAIIUU

7.1. Opranu3anusi BXOJHOI0, TEKYIIEr0 U MPOMeKYTOYHOI0 KOHTPOJIsI 00y4eHust

Tekymuﬁ KOHmpo/p OCYHICCTBISICTCA B TCUCHUC CCMECTpPAa B BHUAC HWHAUWBUAYAJIBHOI'O
OoIIpoca, IMPOBCPKHU BbIITOJIHCHHBIX ynpamHeHHﬁ, IMpE3CHTAlUH, pe(bepaTOB CTYACHTOB.

Hmozoewvtii Konmpoib - 324€T

IIpumep 3anxanuii I OCYyIIECTBJICHUS] TEKYIIEro KOHTPOJIS

Define the underlined words, getting advantage of the helpful phrases given (development;
cultivate; refined; to be distinguished from one another; a system of values; intellectual
development; image; to bring to; stress; state; diversity; confusion)

1. Physical culture is important but we must not neglect the culture of the mind. 2.
Universities should be centers of culture. 3. The culture of Eskimos is studied by anthropologists. 4.
He is a man of considerable culture. 5. The European invaders used to think that their mission was
to disseminate culture among aborigines. 6. A cultured person would never criticize other nation's
traditions. 7. Corporate culture is especially important for companies operating on the international
arena. 8. While speculating on world issues, we mustn't leave behind cultural differences. 9. John
found life in London a bit of a culture shock at first. 10. Culturally, the city has a lot to offer.

Paraphrase the statements below, getting advantage of the vocabulary:

1. Culture means the acquainting of ourselves with the best that has been known and thought
in the world. 2. Australia has its own cultural identity, which is very different from that of Britain.
3. Britain is known to be a culturally diverse society. 4. This country has a rich cultural heritage. 5.
They are studying the Greek culture. 6. This course is a good opportunity for students to learn about
other cultures. 7. The USA is often accused of cultural imperialism. 8. A cultural person knows a lot




about music, art, theatre, etc. 9. You won't find much culture in this sleepy little town, | am afraid.
10. They enjoy cultural activities like going to the theatre and the opera. 11. The French are
culturally sophisticated people. 12. Working late hours for very little money seems part of the
company culture.

Answer the questions below:

a) Is it vital for you personally to study culture?

b) Have you ever been abroad?

- If "yes" - have you got a culture shock?

- If "no" - are you going to?

¢) When asked to describe yourself, do you think of yourself as belonging to a particular
nationality, religious, or ethnic group? If so, which ones, and why?

d) What experiences have you had that increased your sense of belonging to

a particular group?

e) How has your own background influenced:

- the way you spend your holidays?

- the way you express yourself, verbally and non-verbally?

- the way you think about and relate to other groups?

- the way you choose your friends?

f) What experiences have you had with people from cultural backgrounds

different from your own concerning:

- friendships?

- social relationships?

- working relationships?

- travel contacts?

- media exposure (films, TV, etc.)?

g) Have you ever experienced any communication problem because of differences between
your own and another person's cultural background?

h) What can individuals do to make communication between themselves and people of other
cultural backgrounds more effective?

Comment on these statements:

1. Globalization means that there is now one business culture everywhere in the world.

2. If they want to do business with me, then they'll have to adapt to my culture.

3. “When in Rome, do as the Romans do.”

4. It's impossible to generalize about cultures — there are so many differences.

5. Intercultural training just confirms stereotypes.

6. Today I'm dealing with the Americans, tomorrow with a group from Japan. | can't
possibly learn all I need to know about all the cultures | have to deal with.

7. What | need when | go abroad is a list of dos and don'ts.

Contact across cultures. Problems in international business relationships are not
always caused by language difficulties. Fill each of the blanks in the following text. Use one
word only in each space.

Doing business with people of other nationalities involves more than learning foreign
languages. There are often cultural differences people of different national backgrounds.
These differences sometimes complicate business relationships negotiations. It
important to be aware your own cultural tendencies as as those of your business
partners. The areas which we need to be aware include body language, gesture,
socializing, customs, attitudes punctuality and dress business practice. It is useful



to know, example, that the British hands less often than other European people,
that Americans first names often than many other nationalities and that the
Japanese that harmony and consensus very important. We find out
about other cultures reading and talking to with experience. When we

other countries, it is important to good observers and listeners. We avoid
criticizing other cultures and realize that we all have similar problems but different ways of dealing
with them.

Texkyuuii KOHTPOJIb B BUJIE TecTa (IpuMep):

A. True or False

1. Americans tend to value material possessions more than spiritual enlightenment.
. Most Americans like formality and ritual in daily interactions.

. Americans usually rely on themselves for help rather than asking people.

. Americans value time and its control and are future-oriented.

. Americans customarily collect evidence and make decisions based on their feelings.
. The majority of Americans use indirect messages to refuse an offer.

. Many Americans are open and share their space.

. Most Americans are a present oriented society.

. Americans tend to see themselves as confident and hard-working.

10. Americans are inclined to believe in equality and free competition.

11. Americans usually believe being on time for an appointment shows respect.

12. Most Americans believe they can control their destiny by their own actions.
13. Shaking hands is important when you meet an American.

14. Many Americans like to deal with problems directly and frankly.

15. Americans usually use ambiguity to avoid conflict and loss of face.

OO ~NO O WN

B. Circle the most appropriate answer: a, b, c, or d.

(1) In general, Americans value most:

a. Social recognition.

b. Happiness.

c. Equality.

d. Money.

(2) Many Americans see themselves as:

a. Modest and shy.

b. Family members.

c. Formal and ritualistic.

d. Created equal to others.

(3) Other cultures may see Americans as:

a. Victimized by war time.

b. Reliant on their families for help.

c. Group-oriented.

d. Ignorant about other cultures.

(4) When writing to an American company, it is very important to:

a. Reference your source.

b. Start your letter with a flattering introduction about your company president.

c. Have your letter signed by your company director and president.

d. Be specific on the purpose of the letter.

(5) In a business introduction to an American he may ask you to call him by his first name
because:

a. He is not interested in business.



b. He likes harmony in discussion.

c. His last name may be hard to pronounce,

d. He wants to be comfortable and move into an informal stage of business discussion.

(6) When talking with an American business partner on the phone, it is common for him to
ask you first about:

a. Your family health.

b. Your financial situation.

¢. When you are planning to visit him.

d. How you are doing.

(7) Mr. Saito, from Japan, is leaving the office of an American businessman who says to
him, "We should get together sometime". Mr Saito should:

a. Invite his American friend for dinner.

b. Expect that his American friend will invite him to the bar.

c. Consider it as just a friendly comment.

d. Stop by his house to have a drink.

(8) American business meetings usually start with:

a. Discussion of the past weekend's baseball game.

b. Formal agenda and tasks to be accomplished.

c. Period of harmony.

d. Introduction about everyone's past work experience.

(9) In American business meetings you are expected to:

a. Wait until the end and state firmly your position.

b. Talk about how it is difficult to get to the meeting.

c¢. Maintain group harmony and do not ask embarrassing questions.

d. Express your ideas openly and rationalise them aggressively.

(10) At the end of an American business meeting the participants may:

a. All go to the cafeteria to have a drink.

b. Write a conclusion and/or action plan with specific responsibilities and dates.

c¢. Conduct behind-the-scene discussions to change the conclusion.

d. Apologise to each other for any confrontations they had during the meeting.

(11) Working under an American supervisor you should:

a. Be polite and not interrupt his instructions.

b. Not let him know that you did not understand.

c. Hide your mistakes until he discovers them.

d. Maintain ongoing honest communication about work problems and progress.

(12) If you are having family problems, your American supervisor is probably expected to:

a. Listen to you just as he would to a friend.

b. Discuss it with you and make a plan of action to solve the problem.

c. Give you a week’s vacation to solve the problem.

d. Visit your home and discuss the problems.

(13) Your American co-worker has invited you to play tennis with him for the second time
in a month. This could mean that:

a. You are now his close friend.

b. You can talk with him about your problems with your family.

c. He expects you to solve the technical problem he has at work.

d. He just enjoys playing tennis with you.

(14) You are working hard to finish your project. Your American coworker is sitting down
reading the newspaper. He might:

a. Come very close and look at what you are doing.

b. Bring you a cup of coffee to keep you awake.

c. Try to help you only if you asked him.

d. Ask you to stop working and join him to go to the movies.



(15) Most American companies will start marketing a product when it:

a. Is in a prototype stage.

b. Is on the drawing board.

c. Is on the shelf ready for the customers.

d. Has passed the quality control test.

(16) An American leaves the office telling his foreign co-worker, "Let's

get together this week™. The foreign worker should:

a. Invite the American to his house for a homemade dinner.

b. Expect the American to invite him for dinner at his house.

c. Expect the American to invite him to play tennis with him.

d. Accept it as a friendly comment.

(17) Many Americans are inclined to feel confident that they can accomplish

many tasks because:

a. They possess a strong infrastructure to complete the task.

b. They like to work hard day and night.

c. They believe nature and God will help them.

d. They can depend on other people to help them.

(18) During his performance appraisal, an American employee might:

a. Agree fully with his manager's evaluation.

b. Defend his performance and justify his actions.

c. Ask his managers to write down his future goals.

d. Not ask questions about his next promotion or salary increase.

(19) An American will almost always arrive on time for business appointments because:

a. He will want to relax for a while.

b. He wants to get the sale.

c. He shows respect for the host's time.

d. He has a lot of spare time.

(20) You are travelling on an American bus. Beside you is an American. You should:

a. Greet him.

b. Ask where he is going.

c. Introduce yourself.

d. Just sit quietly.

(21) You meet an American friend in the hallway who says, "How are you?" You should:

a. Stop and shake hands with him.

b. Tell him, "Just fine", and continue walking.

c. Tell him about problems you have with your family.

d. Look at him and keep going.

(22) Your co-worker called you on the phone and asked, "How are you doing?" You
should:

a. Say, "OK, thank you".

b. Explain to him how hard it is to work under pressure.

c. Discuss with him your family problems.

d. Ask him if he has time to listen to a detailed reply.

(23) You have completed a business transaction with an American firm.

You expect your American businessman will:

a. Write you to thank you for the business.

b. Become your friend and invite you to play -tennis or golf.

c. Send you a New Year's card every year.

d. Call again for more business.

(24) You are at a business luncheon.

You have been approached by an American businessman. He introduces himself and
exchanges



cards with you. He will probably:

a. Give a detailed presentation of his company.

b. Keep talking with you until lunch time.

c. Excuse himself to meet more people.

d. Ask about your family.

(25) Frequently major decisions in American companies are made based on:

a. Employee services and interests.

b. Middle line managers' recommendations.

c. First line management.

d. Top executives' vision and market data.

(26) You are on a training assignment in a US company. You should:

a. Introduce yourself to all department personnel

b. Get permission from your supervisor every time you leave the office

c. Learn to depend on yourself to solve your problems

d. Try to establish harmony within your group.

(27) This is your first week of training in an American company. Your department secretary
seems very friendly and helpful. She may be:

a. Expecting you to invite her to your country

b. Doing her job

c. Interested in going out to dinner with you

d. Expecting you to bring her some flowers.

7.2. TeMaTHKa dcce

. [ToHnmaHue, Kak 1e/ib MEKKYJIbTYPHOIH KOMMYHHKAIIUH.
. CymHoCTh ¥ JeTEpMUHHPYIOIIHE (PaKTOPBI IPOIIECCa BOCIPUSATHSI.
. KynbTypa u Bocnpusitue.
. MeXKynbTypHBIE KOH(IHKTHI
. ITyTu npeosoneHns MEXKYJIbTYpHOIO KOH(IIUKTA.
. MexxnmmuHOCTHASE aTTPaKIUs B MEXKKYIbTYPHOH KOMMYHUKAITHH.
. @aKTOpBbI, ONpeAEAIoIINe HALMOHATBHO-KYIBTYPHYIO SA3BIKOBYIO CHEIHU(UKY.
. Cxema aHanmm3a pa3iIMuHBIX KYJIbTYP.
. CnocoObl KyJIbTYpPHO-SI3BIKOBOTO B3aWMOJICHCTBHUS MEXAY MPEICTaBUTEISIMU Pa3HbIX
A3BIKOBBIX COOOILECTB.

9. IIpobnema COOTHOLICHHMS TOHATHH «3THUYECKas KyJIbTypa» M «HAIlMOHAJIbHAs
KYJIBTypay.

10. PernonanbHas KynbTypa. SI3bIKOBbIE pa3Inyuus MEXAY HAPOJaMH.

11. Crepeotunbl BOCIPHUATHS B MEKKYIbTYPHON KOMMYHHUKAIIUH.

12. KynbpTypHbIii 1IOK.

13. ABTOocTepeoTnsl. [ eTepocTepeoTHIbL.

14. Tlpenpaccyaxku B MEXKYJIbTYPHOM KOMMYHUKAIMU: TOHSATHE U CYHIHOCTb, MEXaHHM3M
(bopMHUpOBaHUS, TUITBI, KOPPEKTHPOBKA U I3MEHEHHUE TPEIPACCYIKOB.

15. PesynbTaThl MEXKYJIbTypHOH KOMMYHHKAIMH. MEXKYJIbTypHas KOMIIETEHLIUS B
MEXKYJIbTYPHOW KOMMYHHUKAIHH.

16. Tlonsatue TONEPaHTHOCTH. TOJEPAHTHOCTb KaKk pe3ylbTaT MEXKYJIbTYpHOU
KOMMYHHUKAITIH.

17. JInyHOCTH KaK MPOIYKT U HOCUTENb JIMHTBOKYJIBTYPHI.

18. TlonsTHEe W XapaKTEPHCTUKA SI3BIKOBOW JIMYHOCTH. SI3BIKOBasl JTMYHOCTH W SI3BIKOBOE
CO3HaHUe. SI3bIKOBas TUYHOCTh B BUPTYaIbHOM MHpE.

19. Konnenrocepa sSI36IKOBOM JTUIHOCTH.

20. IToHATHE HAIMOHANBHON HACHTUYHOCTH.
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21. @wuszuonornyeckass HUIACHTHUYHOCTh. llcuxomornyeckass WICHTHYHOCTH: TapaMeTphl
COIIOCTABJICHUS.

22. ConmanpHasi IICHTUYHOCTD: TeHJIep, BO3PACT, pacoBasi M 3THUYECKAs! IPUHAIIC)KHOCTB;

reorpaduueckas, KJaccoBas, UMYIECTBEHHAs MPUHAIJICHKHOCTh U CTaTyC.

23. MexKynbTypHast Tpanc(hopMalust S36IKOBOH JINYHOCTH.

24. TloHsTHE KapTUHBI MHPA.

25. TlonsATue SI3IKOBOM KapTUHBI MUPBI.

26. IToHsiTHE KOHILIETITYaIbHOM KapTUHBI MUpA.

27. CoOTHOIIIEHUE SI3BIKOBON M KOHIICTITYaJIbHOW KapTHH MUDA.

28. MupoBocnpusiTie uyepe3 Opu3My KyJapTyphl. Pomnb  s3pika B OCBOEHUU
neiictBuTensHOCTH. CucTemMaru3anusi 00beKToB. KOrHUTHBHBIE MOIETH U CTPYKTYPHI.

29. CooTBeTcTBHE€ KapTMH MHpPa KOMMYHUKAHTOB KaK YCJIOBHE YCHEIIHOCTH
MEXKYJIBTYPHOTO OOIICHUSI.

30. [TonsiTHE W CTPYKTYpa KOHIIEIITA.

31. MeTozpl 1 METOJMKHU MCCIIEIOBAHUS KOHIICITA.

32. O6menue. GakTophl, BIUSIONME HA CIIOCOO OOIICHUSI.

33. HanaxxuBaHue enoBBIX cBs3eil. JInunas nepenucka. TpyaHOCTH mepeBoa.

33. PyKOBOACTBO M MPUHATHE PELICHUI: HepapXusi pyKOBOJICTBA, MIPE3CHTALUU U TPUHSATHE

y4acTus B HUX.

34. Ctuib pyKOBOJACTBA: XapaKTEPHbIE YEPThI AHTITHICKOTO MEHEKMEHTA.

35. Kenmuna-pykooautenb. Pabora B komaHe.

36. OcOOEHHOCTH aHTJIMICKOTO CTUIISI pAOOTHI.

37. CTunb )KU3HU: MHIUBHIYaIH3M U KOHCEPBAaTH3M, CMEHA CTHJIS KU3HHU.

38. YcnoBus XU3HU: KUJIbE, apeH]1a KBAPTUPHI, TOKYMEHTHI, OBITOBBIE IPHUOOPHI.

39. TpamuuuoHHBI aHTIMACKANA oduc, BpeMs pabOThl OPHCOB, CBepXypouHas padoTa,
OTITYCK, JIeJIOBbIE BCTPEYH, MUIIOTHBIE IPOEKTHI.

40. OtHomeHus B orce, CTHITb OJICHKIBI.

41. OdunuanbHbIi 3TUKET U TPOTOKOJ.

42. Benenue AENOBBIX BCTPEY M NEPErOBOPOB: IPOM3BOJCTBEHHBIC OTHOIICHUS, CXeMa
MIPOBEJICHUS] BCTPEY U IEPETOBOPOB.

7.3. TemaTHKA MPOEKTOB:

. Mozien KOMMYHHKAIlMOHHBIX [TPOLIECCOB.

. KynerypHslii penatususm B MK.

. CymHocts ¢pyHkunonanusma 8 MK

. MeToibl n3y4eHHsl KyJIbTYPHBIX CUCTEM U MEKKYJIbTYPHBIX CUTYyalMi
. Umnumukatypa

. JlJakynapHoCTb

. KoMMyHMKanmoHnHsle Moaenu

. [Icuxonornyeckune acnektsl MK

. OtHOC. [loHATHE 3THNYECKOW UIEHTUYHOCTH. JTHOHUMBI.

. CTpykTypa 3THOCa, DTHHUYECKHUE MPOIECCHI.

. OtHOCHL. Hanuu. Pacel

. MexX3THUYEeCKHEe KOHTAKTHI.

. OtHnueckas Kaprtuna Mupa

. Mug. Paznuunblie nuarepnperanuu muda. Knaccupukanus muda.
. Mudonornueckoe MblluieHre U JIornueckoe MbIlIUIEHHE.

. Mu¢oTBOpYECTBO COBPEMEHHOTO YEJIOBEKA

. Teopust IpOTOTUIIOB

. [loHsATHE A3BIKOBON JIMYHOCTH

. Koruutusnas 6a3a. KynpTypHOE 1 KOTHUTUBHOE IPOCTPAHCTBA.
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20. IIpeuenentHeie (PeHOMEHBI KYIbTYPHI.

7.4. Borpochl K 3a4éTy

Communication and understanding.

Definition of the word “culture”.

Types of culture.

Cultural integration.

The role of small talk and relationship building in communication process.
Don’ts when dealing with people from Japan, China.

Racial prejudice.

Standard way of doing things in various cultures.

National stereotypes,

0. Stereotypes contain a certain amount of truth.

11. 'National character".

12. The reason stereotypes exist.

13. Stereotypes about other nationalities or groups of people.

14. Stereotypes that are helpful in doing business.

15. A businessman shouldn't be prejudiced against a certain nation.
16. The insulting stereotypes.

17. Stereotypes are based on prejudices.

18. American culture expansion.

19.  American/British/Australian identity.

20. Cultural differences.

Boo~NoOR~WNE

7.5. Kpurepuu oneHKH 3a4eTa

3auér mno gucuumiuHe <«IIpakTMKyM 10 MEXKYJIbTYpPHOM KOMMYHHUKAlMU (BTOPOMH
MHOCTPAHHBIN S3bIK)» IPOBOJUTCS B JOPME YCTHOTO OTBETA HAa BOIPOCHI OMIIeTA:

[TpoBeneHnne 3aueta NPELyCMAaTPUBAET BBISBICHHE CTENEHW YCBOCHUS CTyIEHTaMH
M3Y4YEHHOI'0 MaTepuaia, HaJlhuuue HaBBIKOB CAMOCTOATEIbHOW pabOThl MO U3YyYEHHIO y4EOHOW U
HAy4yHOW JMUTEpaTypsl. Pe3ynpTaTsl claun 3a4€TOB ONPENEISIIOTCS IBYMSI OLEHKAMHU - «3a4TEHO»
WIH «HE 3a4TEHOY.

OneHka «3a4TeHO» NPEATNOaracT 3HaHue CTPYKTYpbl Kypca, TEMBI, U3JIaraéMoro BOIIPOCa,
OCHOBHOM JIUTEpATyphl, CIIOCOOHOCTh CHENaTh CaMOCTOSITENIbHbIE BBIBOJbI, YMEHHE BBIICIUTH
IJIaBHOE, KOMMEHTHpPOBaTh M3JlaraeMblii MaTepuall. Bo3MOXHBI HECyIIECTBEHHbIE MpOOeNbl B
YCBOEHUU HEKOTOPBIX BOIIPOCOB.

«He 3aureHo» cTaBUTCA B Cilyyae, KOTJla CTY/I€HT HE 3HAeT 3HAYUTEIbHOM 4acTH y4eOHOro
MaTepuaia, JIOMyCKAaeT CYIIECTBEHHbIE OIIMOKM, KOTJa 3HaHUSA HOCSAT OTPBIBOYHBIM U
OeccUCTeMHBIN XapakTep, HET MOHUMAaHUs BaKHBIX, Y3JIOBBIX BOIPOCOB Kypca, a Ha OOJIBIIMHCTBO
JIOTIOJTHUTENIBHBIX BOIIPOCOB JIaHbI OIIMOOYHBIE OTBETHI.

8. CBe)IeHI/Iﬂ 0 MAaTEPUAIBHO-TCXHUIECCKOM o0ecneyeHUH AUCHUIIJIMHBI

Nen/ri| HawmmeHoBaHHe 000PYIOBaHHBIX YIEOHBIX [lepeyeHb 000pyIOBaHUS M TEXHUIECKHX
KaOuHeToB, Jaboparopuit CpeICTB O0yueHus
KomMmnbrotepHslii knacce 11 xomnproTepoB CHCTEMHBIH OJI0K:
Aymuatopus 302 [porneccop Intel(R) Core(TM) i3-2100 CPU @

3.10GHz




4096 Mb O3V

HDD O6wem: 320 I'b

MonuTtop Acer P206HL - 20 nroiimoB
AxycTtnueckas cucrema Sven
WurepaktuBHas qocka Smart Board
IIpoexTop Epson EH-TW535W

1. 9bC HOb

2. Onexrponnsiii kataior AUBC «MARK —
SQL»

3. DnekTpoHHas oubnuoreka MI'TDY
4. JIuaradoHHBII KaOUHET

JlexuMoOHHas ayaAuTOpUs Cuctemnsrii 65ok: [Iponeccop Intel(R)
Aynuropus 304 Core(TM) i3-2100 CPU @ 3.10GHz
4096 Mb O3Y

HDD O6wem: 320 I'b

Mounutop Acer P206HL - 20 nroiimoB
AKycTHueckas cuctema Sven
WurepaktuBHas gocka Smart Board
[Tpoexrop Epson EH-TW535W

1. 9bC HOb

2. Dnexktponnsiii katanor AUBC «MARK —
SQL»

3. DnexrponHas oubnroreka MITDY

Aynuropus 511 CucTeMHBIi OJI0K:

IMpoueccop Intel(R) Core(TM) i3-2100 CPU @
3.10GHz 4096 Mb O3Y HDD O6sem: 320 I'b
Mouutop Acer P206HL - 20 nroiimoB
AKycTHueckas cuctemMa Sven

WutepaktuBHas nocka Smart Board
ITpoexTop Epson EH-TW535W

1. 3bC HOb

2. Onextpounnslii kataior AUBC «MARK —
SQL»

3. DnexTponHas oubnnoreka MITIY

Aynuropun 309, 310, 311,410,411, 412 | [Ipoektop nepenocuoit Epson EB-5350 (1080p)
-1 mr.

Dkpan nepenocHoit Digis 180x180 - 1 mir.
Hoyroyk HP ProBook 640 G3 (Intel Core i5
7200U, 4gb RAM, 250 SSD) -1 .

9. Ocobennoctu o0yuenus aun ¢ OB3

[lpn opranm3ammu OOyYEHHUS CTYICHTOB C OTPAHWYCHHBIMH BO3MOXXHOCTSIMHU 3JI0POBBS
(OB3) He00OX0AMMO YUUTHIBATH OTIPEIeNIEHHbIE YCIOBUS:

- y4eOHBIC 3aHITHS OPTaHU3YIOTCS MCXOMIS W3 MCUXO(U3NIECKOTO PAa3BUTHS M COCTOSTHUS
3n0opoBbst Jui; ¢ OB3 coBMecTHO ¢ ApYyrMMHM OOydYalOIIMMHUCS B OOIIMX TpYIIax, a TaKxke
WH/INBUYyAIEHO, B COOTBETCTBUH C TPAUKOM WHANBUIYAITBHBIX 3aHATHIA;

- IpU OpraHU3alMM Y4YeOHBIX 3aHATUH B OOLIMX TPYNHax HCIOJB3YIOTCS COLUAIBHO-
aKTHUBHBIE U pe(IIEKCUBHBIE METOIbI OOYUYSHHSI, TEXHOJIOTHH COIMOKYJIBTYPHON peadMINTaIlN C




LIEJIbI0 OKA3aHUs IOMOIIY B YCTAHOBJIEHUH IOJHOLIEHHBIX MEXJIMYHOCTHBIX OTHOLIEHUH, CO31aHUA
KOM(OPTHOTO MICUXOJIOTUYECKOTO KJIMMAaTa B TPYTIIIE;

- B Iporecce 00pa3oBaTelNbHON AEATEIBHOCTH NMPUMEHSIOTCS MaTepUaIbHO-TEXHUYECKOe
OCHallleHHe, CIeUUaIN3UPOBaHHbIE TEXHUYECKHE CpeICTBa IpueMa-lepenadyn  yuyeOHOMH
uHbOpMaUK B JOCTYMHBIX (OopMax Ui CTYJACHTOB C Pa3IUYHBIMUA HAPYIICHUSMH, JIEKTPOHHBIC
o0Opa3oBaTeNnbHbIE PECYPCHI B aIalITUPOBAHHBIX (PopMax.

- obecrnieueHuEe  CTYJIEHTOB  TEKCTaMM  KOHCHEKTOB  (Ipu  3aTPpyJHEHUM  C
KOHCIIEKTUPOBAHUEM);

- WUCMOJB30BAHWE TPH TMPOBEPKE YCBOSHHUS MaTepualia METOAWK, He TpeOyIommx
BBITIOJTHEHUS] PYKOIMCHBIX PaOOT MM M3JI0KEHUS BCIYX (TIPHU 3aTPYIHEHUSX C MUCHMOM M PEUbIO)
— HaIllpuMep, TECTOBBIX OJIAHKOB.

[Ipu mpoBeneHUU NPOIEAYpPbl OLEHUBAHUS PE3yJIbTaTOB OOyUEHHUS WHBAIUIOB U JIHI[ C
OTPAaHUYEHHBIMU BO3MOXHOCTSIMU 3/I0pOBbsS 110 JUCLMIUIMHE OOECIEYMBAETCS BBIIIOJHEHUE
CIIEYIOIIUX JOIMOJHUTENbHBIX TPEeOOBAaHUN B 3aBUCHMOCTH OT HHJMBUIYaJbHBIX OCOOCHHOCTEH
o0yJaromuxcsi:

1. VHCTpyKIMS MO TMOPSJIKY MPOBEACHUS MPOLEAYpbl OLCHUBAHHUS IPEIOCTABISIECTCS B
JIOCTYIHOU ¢opme (YCTHO, B TUCHbMEHHOW (hopMe, Ha AJIEKTPOHHOM HOCHUTENE, B IMeYaTHOU (hopme
YBEJIMYEHHBIM MIPUGTOM U T.11.);

2. JlocrynHas hopma mpeaocTaBICHUS 33JaHUi OIICHOYHBIX CPEACTB (B EYaTHOH (hopMme, B
MeYaTHOM (opMe YBEIMUECHHBIM MIPUPTOM, B HOopMe IEKTPOHHOTO TOKYMEHTA);

3. loctymHast ¢popMa mpeaoCTaBICHHsI OTBETOB Ha 3aaaHus (MMCHbMEHHO Ha Oymare, HaObop
OTBETOB Ha KOMIIbIOTEPE, YCTHO, JP.).

[Tpu HEeoOxoauMOCTH /1711 00YYAIOIIUXCS C OFPAaHUYEHHBIMU BO3MOXHOCTSMHU 3710POBbS U
WHBAJIMJIOB MPOLIEypa OLIEHUBAHUS PE3YJIbTaTOB O0yUEHUS MO AUCHUIUIMHE MOXKET MPOBOJUTHCS B
HECKOJIBKO 3TaIoB.

B ocBoeHMHM AMCUMIUIMHBI WHBAJUAAMU MU JIMIAMH C OTPAHMYEHHBIMU BO3MOXHOCTSMU
310pOBbsl OOJIBIIOE 3HAUYEHUE MMEET MHAMBHUAYyallbHas pabota. Ilon uHamMBHIyanbHOU paboTOit
nojapaszymeBaetcs e (OpMbI B3aUMOJEWCTBUS C MpENojaBaTesieM: HHIWBHyaldbHas yueOHas
paboTa (KOHCYJbTAIUH), T.€. JOIOJHUTEIHLHOE Pa3bsCHCHHE YIeOHOr0 MaTepuaia M yriyOJeHHOe
W3Y4YeHHE Marepuaja ¢ TeMU OOydalolMMHUCS, KOTOpble B 93TOM 3aWHTEPECOBaHBL, U
WHAUBUAYaJIbHAs BOCHHUTaTeNabHas padora. WHOuBuAyanbHbIE KOHCYJNbTALMU IO HPEIMETY
SBJISIIOTCS] BXKHBIM (DaKTOPOM, CITIOCOOCTBYIOIUM MHIMBHIyaIU3allMd O0YYEHUSI U YCTAaHOBJICHUIO
BOCIIMTATEIbHOIO KOHTaKTa MEXJy TMpenojaBareieM M O00ydarollMMCS HWHBAJIUAOM WIH
00y4aroImuMcs ¢ OTpaHUYEHHBIMU BO3MOXXHOCTSIMU 3/JOPOBBSI.

10.YYEBHO-METOJANYECKOE OBECIHNEYEHHUE JUCHUITJIMHBI

10.1. OcHoBHasi MTEpPaTypa

1. Teopust MEXKYIbTYpPHOH KOMMYHHKAIIUH | YYEOHUK M MPAKTUKYM JUIS aKaJIeMHYECKOTO
OakanaBpuata / FO. B. Taparyxuna [u np.] ; nox penakumeit F0. B. Taparyxunoii, C. H. be3yc. —
Mocksa : M3narensctBo FOpaiit, 2019. — 265 ¢. — (bakanap. Axagemuueckuit kypc). — ISBN
978-5-534-00365-9. — Tekcer : onekrponHbid // OBC IOpait [caiit] — URL:
https://urait.ru/bcode/436471 .

10.2 [lomosiHUTeJIbHAS JUTEpaTypa

1. bopucona, E. H. Beenenue B MexKkynbTypHYI0 KoMMmyHuKanuioo / bopucosa E.-H. — M. :
Cormacme, 2015. - 96 c.: ISBN 978-5-906709-28-8. - Tekcr : osnekrtponnsni. - URL:
https://znanium.com/catalog/product/559437



https://urait.ru/bcode/436471
https://znanium.com/catalog/product/559437

2. MapkoB, B.. MexkynbTypHast KOMMyHHKalus : yued. nmocobue / B.1. Mapkos, O.B.
PrumeBa. - Kemepoo : KemI'MK, 2016. - 111 c. - ISBN 978-5-8154-0354-3. - Tekct
anektponHbii. - URL: https://znanium.com/catalog/product/1041758

3. Canoxun A.Il. MexkynbpTypHass kommyHukamnus. - M.: HULl MTHOPA-M, 2016. - 288 c.
URL https://znanium.com/catalog/product/542898

10.3. 10.4. YueoHo-MeTOAMYecKOe M HHPOPMALMOHHOE O0ecTieueHue JUCHUTLINHBI IS
OPraHU3aluM CAMOCTOSITEIbHOM PadoThI CTYJAEHTOB

o IlyOmukanuu pasznmena "Hapoasl m KynbTypsl" MHCTUTYTa 3THOJOTHMH M aHTPOIIOJIOTHHU
PAH - http://old.iea.ras.ru/narodikult/peoplesnc.html

o Culturosity’, o0OpasoBaTenbHbBIN cait 0 pa3HbIX KyJbTypax -
http://www.culturosity.com/index.html
e ‘Country  Insights’ - nHpopmanus 0 CTpaHax u KYJIbTypax -

http://www.intercultures.ca/cil-cai/countryinsights-apercuspays-eng.asp

e ‘Kwintessential: International Etiquette Guides’, caiit ¢ wuHbOpMaIHelr 0 HOpPMax
3THKETa B pa3HbIX cTpanax - http://www.kwintessential.co.uk/resources/country-profiles.html

o ‘Absolutely Intercultural’, mexkynbTypHbIE —momkact - htttp://www.absolutely-
intercultural.com

o ‘Across Cultures’, 60T ¢ mocramu Mo MEKKYJIbTypHOU Temaruke - http://www.durrer-
intercultural.blogspot.ru

e ‘The Culture Prophecy: A cross-cultural lens on human behavior and world events’, 61or
0 KyJbTYpPOJIOTHH M MEKKYJIbTYpHOU KoMMyHUKarnuu -http://cultureblog.deanfosterassociates.com

o Turkey InterCulture Magazine’, 371eKTpPOHHBI >XypHal O TYPELUKOH KyibType -
http://en.interculturemag.com

e ‘Australian Intercultural Society’, caldT o0mecTBa, 3aHUMAIOLIETOCS BOMPOCAMU
MEKKYJIbTYPHOU KOMMYHUKaIMU B ABcTpanuu -http://www.intercultural.org.au

e ‘Margaret Bornhorst Cross-Cultural’, 6101 0 MEXKYJIbTYPHBIX PELICHUSAX U COOBITHAX B
Ascrpanuu - http://www.mbcross-cultural.com.au/index.html

o ‘PocketCultures’, caiiT, HaleleHHbII Ha pa3BUTHE OCBEJIOMIIEHHOCTH, CBs3ell U
MOHUMAaHMsI MEXTy pa3HbIMH KyiabTypamu - http://pocketcultures.com

o ‘Intercultures Magazine’, 5JeKTPOHHBIM JKypHall O BOIPOCaX MEXKYJIbTYPHOM
kommyHuKaruu - http://www.international.gc.ca/cil-cai/magazine/index.aspx?lang=eng

o Cultural Shock - http://www.wisegeek.org/what-is-culture-shock.htm#didyouknowout

e ‘American Indian Heritage Foundation’, caliT 00 amepukKaHCKMX WHJEHIaX -
http://www.indians.org

e ‘America for Beginners: Bringing American culture closer to new immigrants’, 6yor C
HaOJTIOICHUSAMHE O MTOBCEIHEBHOM u3HM B AMepuke - http://americaforbeginners.wordpress.com

e ‘COLORS’, a5ekTpOHHBIN )KypHAJT 0 KyJIbTypax - http://www.colorsmagazine.com

o ‘About Guides’, caiiT 0 s3bIKax, CTpaHax, KyibTypax - http://www.about.com/

o ‘Center for the Study of White American Culture’, caiiT opranu3zaimu, 3aHUMaOLICHCS
BOITPOCAMH PACOBBIX MpeApaccyAKoB - http://www.euroamerican.org (aHrr.)

o ‘European Learning and Citizenship in Europe’, caiiT ¢ MmatepuaiamMu 0 MEXKYJIbTYypPHOI
KOMMYHUKAIIH B €BPOMENCKUX YHUBEPCUTETAX - http://www.intercultural
learningandcitizenship.eu
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