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COJEPKAHUE

OPTAHM3ALIMOHHO-METOJUYECKHUI1 PA3JIEJ

CTPYKTYPA U COAEP)KAHUE JUCUMILIMHBI (MOLY.JIS)
OCOBEHHOCTH OBYYEHUSI HHBAJIUJIOB U JIUI] C OB3
YYEBHO-METO/IMYECKOE OBECHEYEHUE CAMOCTOSITEJIBHOI
PABOTbI OB YYAIOIIUXCS

OBPA30BATEJIbHBIE TEXHOJIOT MU

OLIEHOYHBIE CPEJICTBA JJI51 TEKYILET'O KOHTPO.ISI
YCIEBAEMOCTHU U TPOMEKYTOYHOI ATTECTALIUU
YYEBHO-METOJMYECKOE U UHO®OPMALIMOHHOE OBECHEYEHUS
YYEBHO! JUCLHUIIIUHBI (MOIY.JIsT)
MATEPHAJIBHO-TEXHUYECKOE OBECHEYEHUE YUYEBHOM
JUCLUILIMHBI (MOLYJIS)



1. OPTAHU3AIIMOHHO-METOUYECKHU PA3JIEJ

1.1. Ilenu u 3aga4n U3y4YCHHS TUCIIUIUIUHBI (MOJTYJISI)

OcHOBHas 11eJTb AUCHIUIUIMHBI - (POPMUPOBAHHE TOTOBHOCTH OOYUYAIONIMXCS K YYACTHIO B
MEXKYJIBTYPHOM OOIIECHHH, pealu3yeMoe dYepe3 OO0OOIeHHEe M CHCTEMAaTH3alUi0 3HAHUK O
CTpaHe H3y4aeMOro sI3blKa M pa3BUTHE KYJIbTYPHOW BOCHPUUMYMBOCTH, CIIOCOOHOCTH K
MPAaBWIBHON WHTEPHPETAllMd KOHKPETHBIX TPOSBICHHA KOMMYHUKATHBHOTO TIOBEICHUS B
pa3IMYHBIX KYJIbTypax.

JlocTKeHHE MaHHOM e TpearojiaraeT pelieHue psaa KOHKPETHBIX 3a1ad 1o
(dbopMHpOBaHHUIO:

- TOTOBHOCTH OCYIIECTBICHHS MPAarMaJHHTBUCTHYECKOW OpraHW3alMd yYCTHOW H
NUCHbMEHHOW KOMMYHHKAIIMH, BKJIFOYasi TPOPECCHOHATBHOE OOIICHHE.

- HaBBIKOB Pacro3HaBaHUsl (DOHOIOTMYECKHX, JICKCHYECKHUX, TPAMMATHYCCKUX SIBICHUH U
3aKOHOMEPHOCTEH HM3y4aeMOTO SI3bIKa KaK CHCTEMbI, BKJIIOYas KOTHUTHBHYIO OpPTaHU3ALUIO0 U
CIoCcOOBl XpaHEHWs 3HAHWK O S3BIKOBBIX SIBICHUSX B CO3HAHWW HWHIUBUAA (HAIPUMED,
ACCOIIMAaTUBHBIC, TAPAIUTMATHYCCKUE U IPYTHE BUJIBI CBSA3EH S3BIKOBBIX SIBJICHHIA);

- opMupOBaHUE y OOYUAIONIUXCS MPEACTABICHUS O JINTEPATYPHOH HOPME M3y4aeMOTO
S3BIKA! opdosnmueckoit,  opdorpaduueckoit,  JEKCHYECKOW,  TIpaMMaTHYCCKOW  H
CTHJIUCTHYECKOM;

- CHCTEMHBIX MPEJICTABJICHUI O MpaBWIIaX U TPAIUIUAX OOLICHUS, IPUHATHIX B KYJIbTYpe
AHTJIMICKOTO SI3bIKA, CACTEMHOE COOTHOIICHHUE KYJIBTYPhI POJTHOTO U H3y4aeMOT0 SI3bIKOB;

- CTpPeMJICHHST K TIOCTOSSHHOMY CaMOaHaliu3y ¥ CaMOCOBEPIICHCTBOBAHHIO B
npodeccuoHanbHOM cepe.

1.2.  MecTto qucCHUIUIMHBI (MOAYJIA) B CTPYKTYype 00pa30BaTeIbHOM MPOrpaMMBI
HarpaBJIeHUs OATOTOBKU

JucuuruimHa «[IpakTUKyM 1O MEXKYJIbTYPHOM KOMMYHMKAlUU (TIEpBbIH MHOCTPAaHHBIN
a361K)»  B1.B.JIB.02.01 mpencraBnser co0oif JUCHMIUIMHY B paMKax —CIEHUaTU3alUH
«JIlunrsucTuueckoe oOecredeHne MEXTOCYAAPCTBEHHBIX OTHOILIEHHI», MNPOQPecCHOHAIBHOIO
mukia ®I'OC, nmo cnemmansHocTH 45.05.01 «IlepeBom m TIepeBOIOBEICHUE», OTHOCHTCS K
muciumuinHam 1o Beioopy B1.B.JIB.2 wactu, gopmupyemoii ydacTHukamu 0Opa3oBaTeNbHBIX
OTHOLIEHUH. V3yueHune JaHHOro Kypca CTPOUTCS Ha 3HAHUSAX, MOJYyYEHHBIX B paMKaxX U3y4eHUs
JUCLHUIUIMH «SI3BIK J1€710BOro oOIieHus (MepBblii MHOCTpaHHbIN A3bIK)», «IlepeBonueckas aTHKa
U 3TUKET», «Teopuss MeXKyJIbTYypHOH KOMMyHHKauum». OcBoeHHe AUCUMILIMHBI «[IpakTnkym
[0 MEXKYJIbTYpHOH KOMMYHMKAIUU (TIE€PBBI MHOCTPAHHBIN S3bIK)» CIIOCOOCTBYET YCIIEHIHOMY
OBJIQICHUIO MaTepHalOM NpHU U3ydyeHUH JuciMIUIMH «IIpakThka ycTHOro mepeBona (HepBbIi
MHOCTPaHHBIN 53bIK)», «IIpakTHKa ycTHOrO nepeBoia (epBblil HHOCTPAHHBIH SI3bIK)», U3y4aeTcs
B TECHOH CBSI3U C HUMH. JTO B3aUMHOE JIONOJHEHHE 00ecredyrBaeT IEIOCTHOCTh H3y4eHUs
npeaMeTHo obnactu M ¢popMUpoBaHHE 0Aa30BOrO YPOBHS 3HAHUM ISl MIPOXOXKACHHUS HAyYHO-
HCCJIEIOBATEIBCKOM U MMPOU3BOICTBEHHOM MPAKTHUK.

1.3. TpebGoBanus K pe3yibTaTaM OCBOCHUS YUeOHOMN AUCIUILTUHBI (MOIYJIs)

B pesynabrare ocBoeHus yueOHOM mucuMIUIMHBL «lIpakTHKyM IO MEXKYJIbTYypHOR
KOMMYHHMKAIMM (NEPBbIi MHOCTPAHHBIM S3BIK)» OOydYalOLIMIiCs MTOJDKEH OBIAAETh PSJIOM
KOMIIETEHITHH.



Kon Coaepixanue HaumenoBanue pe3ysbTaTta 00y4eHHs
KOMIIeTeHIIUH KOMIIeTeHIIHH
YK-1 CrniocobeH ocyniecTBIATh 3naem npuHIMIBI cOopa,0TO0pa 1 0000IIeHUS
KPUTHUYECKUM aHAIIN3 nH(poOpMalH1, METOJUKUCUCTEMHOTO MOAX0/1a
NpOOJIEMHBIX CUTYalluid Ha | JJIs pelieHus mpodeccuoHaNbHbIX3a/1a4.
OCHOBE CUCTEMHOTO Ymeem aHanu3mpoBaTh UCUCTEMATU3UPOBATH
M0JIX0/1a, BBIPAOATHIBATh Pa3HOPOHBIE TaHHbIE,0IICHUBATh
CTpaTeruo JeicTBui 3¢ GEeKTUBHOCTHIPOLIEYP aHAIN3A IPOOIEM U
MPUHATHUS PEIICHUH B PO eCCHOHATLHON
NESITeIbHOCTH.
Bradeem HaBbIKAMUHAYYHOTO MTOUCKA U
IIPAKTUYECKON pabOTh! CHH(OPMALIMOHHBIMU
VMCTOYHUKAMHU; METOJIAaMH MPUHSATHS PEIICHHUN.
VK-2 Crnioco0OeH yrpaBisiTh 3Haem HEOOXOIUMBIE JIJIsT OCYIIECTBICHUS
MPOEKTOM Ha BCEX dTamax | Mpo(ecCHOHATBHOMN AesITeIbHOCTH MTPABOBBIC
€ro KU3HEHHOT'O 1IUKJIa HOPMBI U METOJIOJIOTMUECKUE OCHOBBI IPUHATHUS
YIIPaBJIEHYECKOTO PEIICHUSI.
Ymeem aHanu3npoBaTh aJIbTEPHATHBHbIE
BapHUaHTBI PELICHUH ISl TOCTHYKECHUS
HaMEUYCHHBIX Pe3yJbTaTOB; pa3padaTbIBaTh IUIaH,
OTIPEIeNIATH IIeJIEBBIC 3TANbl 1 OCHOBHBIC
HanpasjeHus padoT.
Braoeem metonukamu pa3pabOTKU LENTH U 33724
IIPOEKTA; METOJJaMH OLICHKH
MPOJOIDKUTETLHOCTH U CTOMMOCTH MTPOEKTa, a
TaKXe NOTpeOHOCTH B pecypcax.
YK-3 CrniocobeH OpraHu30BBIBaTh | 3Haem THIIONOTUIO U (aKTOpbl (HOPMHUPOBAHHUS
U PyKOBOJAUTH paboTOM KOMaHJ, crocoO0bl COLIMAJIBHOTO
KOMAaH/IBI, B3aMMOJICHCTBHSL.
BbIpabaThIBasi KOMaHIHYIO | Vmeem nelcTBOBAaTH B JyX€ COTpPYIHUYECTBA,
CTpaTETHIO JIJIs NpUHUMATh  pEHIeHUusT ¢ COOJNIOJIeHHEM
JOCTHIKEHUS IOCTABJICHHOM | 3TUYECKUX  MNPUHLMIIOB  HX  pealu3alui;
e MPOSIBJISITh YBOKEHHE K MHEHHIO M KYIbType
ApyTUX; ONpeAensaTh Leau U paboTaTh B
HaTpPaBJICHUU JMYHOCTHOTO, 00pa30BaTENHLHOTO
U Ipo(eCcCHOHATBHOTO POCTAa.
Braoeem waBbIkamMu pacripenelieHusi poield B
YCIOBHSAX KOMAaHTHOTO B3aUMOJICHCTBHS;
METOJaMU OIlEHKU CBOHX JIEUCTBHM,
IUTAHUPOBAHMSI U YIIPABJICHHSI BDEMEHEM.
YK-5 CrnocoOeH aHanu3upoBath | 3uaem  OCHOBHbIE Kareropuu  Quiiocoduu,
U YUUTBHIBATh Pa3HOOOpa3ue | 3aKOHBI HCTOPUYECKOTO  pa3BUTHUS, OCHOBBI
KYJIBTYp B IpoIecce MEXKYJIBTYPHOU KOMMYHUKAITHH.
MEXKYJIbTYPHOTO Ymeem BecTH  KOMMYHMKAllMIO B  MHpE
B3aUMOJICHCTBHS KYJIbTYpHOTO MHOT000pa3us "
JI€MOHCTPUPOBATh B3aMMOINOHUMAHHUE MEXTY
oOyJaromuMucs - MIpeICTaBUTEISIMHU

Pa3IUYHBIX KYJIbTYp C COONIIOJIEHUEM ITUUECKUX
1 MEKKYJIbTYPHBIX HOPM.

Brnaoeem mnpakTHYeCKMMH HaBBIKAMU aHalM3a
(bumocopCKUx U UCTOPUUECKUX (PAKTOB, OIICHKU




SBJIEHUN KyJIbTYpbl; CHocobaMM aHanu3a u
MepecMoTpa  CBOMX  B3IJIAJIOB B Clydae
pasHoriaacuii 1 KOHQINKTOB B MEXKKYJIbTYpPHOU
KOMMYHUKAIUU.

ITK-5 CniocoOeH nposBIIATH 3Haem KpUTEpUU OIICHHWBAHUA KadyecTBa U
TICHXOJIOTHYECKYIO coJiepKaHusl HHPOPMALINH.
YCTOWYHMBOCTD B CIIOKHBIX | YMeem OlLleHHBAaTh KauecTBO U COJAEpIKaHHE
U DKCTPEMaJIbHBIX uH(pOpMaIHH, BBIJIETIATh Haunbosee
YCIIOBUSIX, B TOM YHUCIIE CYLIECTBEHHbIC (paKThl U KOHIICTIINHU, 1aBaTh UM
OBICTPO MEPEKITIOYASCH C COOCTBEHHYIO OIICHKY M HMHTEpIIPETALNIO TPH
OJTHOTO paboyero si3plka Ha | cOope, aHanu3e U 0000IIeHNN MaTepuraa.
IpYyrou Braoeem criocoOHOCTBIO OIIEHMBATH Ka4eCTBO M
coJiep>kaHue MHQOpMAIMH, BbIIEIATh Hanbolee
CYIIECTBEHHBIC (PaKThl U KOHIICMIIUHU, 1aBaTh UM
COOCTBEHHYIO OIIEHKY U MHTEPIPETAIHIO.
[TK-6 CrnocobeH olieHUBaTh 3Haem TpaBuUiia TOBEIEHUS B CIOXHBIX H

Ka4eCTBO U COJICPIKAHUE
WH(OPMAIINH, BBIJICISIT
HanOoJIee CyIECTBCHHBIC
(aKThl ¥ KOHIICIITUH,
JlaBaTh UM COOCTBEHHYIO
OIICHKY ¥ MHTEPIPETAIINIO;
BBIJIBUTaTh THIIOTE3HI U
MIOCE0BATEIHLHO
pa3BUBaTh APTyMEHTAIIHIO B
WX 3aIUTy Ha OCHOBE
MEXTUCIUIINHAPHOTO
oIX01a

IKCTPEMANIBHBIX YCIOBHSIX.
Ymeem HPOSIBIIATH TICHXOJIOTHYECKYIO
YCTOHYMBOCTh B CIIOXKHBIX M 3KCTPEMaJIbHBIX
YCIIOBHSX, B TOM YHCJIEe OBICTPO MEPEKITI0YAsChH C
OJTHOTO PabOdYero si3blka Ha JAPYTOM.

Braoeem CIIOCOOHOCTBIO IIPOSIBIISATH
MICUXOJIOTUYECKYIO0 YCTOMYMBOCTD B CIIOXKHBIX U
OKCTPEMAJIbHBIX YCJIOBUAX, B TOM YHCJIC 6I)ICTpO
NEePEeKNIIoYasch C OJHOr0 pabodero s3blka Ha

JPYTOM.

2.1. O6beM yueOHOI TMCUNTITHHBI

2. CTPYKTYPA U COJAEPXKAHUE YUYEBHOM JUCIUILINHBI

O06bemM TUCHUTUTMHBI «[IPaKTHKYM [0 MEKKYJIBTYPHOU KOMMYHHKAIMH (TIEPBBI HHOCTPAaHHbIHA

A3BIK)» COCTABISET 2 3.€. /72 yaca.

Buj yuedHoii paboTnbl

Bcero, yacon

Ounas ¢opma

Kypc 4, yacos

AynuTopHasi padora
o0yyaruuxcsi ¢
npenojaasareseM (10 BUAaM
yueOHBbIX 3aHAITHII), BCEr0 B TOM

30 30

qyucie:

Jlexmun (JI) 6
B Tom uncne, npaktuueckas

noaroroska (JIIII)

IIpakTuyeckue 3ansatus (I13) 24 24
B ToMm unciie, npaktuueckas 7

noarotoska (IT311I1)

JlaGoparopubie padotsl (JIP)




B Tom uncne, npaktuyeckas
noarotoska (JIPIIIT)
CamocrosiTejibHas padoTa 42 42
odyuawmuxcs (CP)
B ToMm umciie, mpakTuyeckas 12 12
noarotoska (CPIIII)
HpOMe}K}ITO‘IHaH arTecTanusd
(moAroTOBKA M cllaya), BCETo:
KoHnTtposbHas pabota
KypcoBas pabota
3auer + +
DK3aMeH
Hroro: 72 gaca, 72 4gaca,
OO0mmas TpyA0eMKOCTh YU4eOHOM 2 3.e. 2 3.e.
I[I/ICI_[I/IHJII/IHLI(B Jacax, 3a4C€THbIX
SMHUTIAX )
2.2. Conep:xaHue pa3/iesioB y4eOHOM AUCHUIIIHHBI
Ne HaunmenoBanue pa3saeia (TeMbl) Coaepxanue ®opmupyemble
n/n pa3aelia (TeMaTI/IKa KOMIICTCHIIUHN
3aHSATHI) (uHaEeKC)
Pasnea 1. Culture and cultural differences. Stereotypes across cultures. Cultural
values at work
1 UNIT 1. Lesson 1. Culture What is culture? Language VK-1, YK-2, YK-3,
and cultural differences. expansion. Cultural VK-5,I1K-5, I[1IK-6
Differences.
2 UNIT 1. Lesson 2. Stereotypes across cultures. | YK-1, YK-2, VK-3,
Stereotypes across cultures. Language expansion. YK-5,T1K-5, [TK-6
Stereotypes vs. Cultural
Generalizations. More
Friend than Foe?
3 UNIT 1. Lesson 3. Cultural Cross-cultural Differences VK-1, YK-2, YK-3,
values at work. Culture shock. Case study. VK-5,IIK-5, TIK-6
Paznen 2. Initial contacts across cultures. Getting connected. Dress for success
4 UNIT 2. Lesson 1. Initial Gestures or Subtle Cues. VK-1, YK-2, YK-3,
contacts across cultures. Some hints on business card | YK-5,ITK-5, ITK-6
usage around the world.
Kiss, Bow or Shake Hands.
Some general guidelines on
greetings and terms of
address.
5 UNIT 2. Lesson 2. Getting Getting connected in Japan, | VK-1, YK-2, YK-3,
connected. Egypt, South Korea, YK-5,I1K-5, TTK-6
Columbia, the UK and
Russia. Written reflection
6 UNIT 2. Lesson 3. Dress for “Choosing a party outfit” YK-1, YK-2, VK-3,
success. game. What is the VK-5,I1K-5, TIK-6
communication problem
here? Case study.




Paznen 3. Socializing and hospitality across cultures. Socializing with colleagues,
entertaining business clients. Building personal relationships

7 UNIT 3. Lesson 1.
Socializing and hospitality
across cultures

Role Play: Socializing
hospitality across cultures .
Written reflection.

VYK-1, VK-2, VK-3,
YK-5,IIK-5, I[IK-6

8 UNIT 3. Lesson 2. Role Play “Giving and | YK-1, YK-2, YK-3,
Socializing with colleagues, Asking for Advice”. An | YK-5IIK-5, ITIK-6
entertaining business clients. | offjce Party.  Problem

solving: Information gap.

9 UNIT 3. Lesson 3. Building Marriage. The | YK-1, VK-2, YK-3,

personal relationships communication  problem, | YK-5,IIK-5, ITK-6

misunderstanding in  the
encounter. Arrival times.
Written Reflection. Case
study.
2.3. Pa3aenanl AMCHUILIMH U BUABI 3aHATHH
Ounas popma 0OydeHus
Ne HaumenoBanme pa3jaena
n/ AyautopHasi Bueayn. | O0bem
1| padora padora | B 4acax
JI 3/J1p Cp Bcero
B TOM B TOM B TOM B TOM
qHucIiIe, qHucJiae, qHucJiIe, qHuciie,
JIIITI 31111/J1 CPIII IIII
PIIII
1 | Pazgen 1. Culture and cultural 2 8 14 24
differences. Stereotypes across
cultures. Cultural values at work
2 | Pazmen 2. Initial contacts across 2 8 14 24
cultures. Getting connected. Dress
for success
3 | Pa3gen 3. Socializing and 2 8 14 24
hospitality across cultures.
Socializing with colleagues,
entertaining business clients.
Building personal relationships
Hroro: 6 24 42 72
B ToMm umncne I111 7 12 19
2.4. TlnaHbl caMOCTOATEILHOW PAdOTHI 00Y4YAIOIIErocs MO TUCIUTLINHE
Ne HasBanmue pasneioB u tem | Buabl Tpynoemk | @opmupyem | @opmbl
CaMoOCTOATEJI OCThb bl¢ KOHTPOJIsA




bHOM padoTHI KOMIIETeHIIH
u
Paznen 1. Culture and cultural differences. Stereotypes across cultures. Cultural values at
work

UNIT 1. Lesson 1. Culture Nzyuenue 4 YK-1, YK-2, | UnguBuayans
and cultural differences. Marepuaa o VK-3, VK- HBII OTIPOC
What is culture? Language TEMe 5,I1K-5, TTK-6
expansion. Cultural
Differences.
UNIT 1. Lesson 2. Nzyuenue 4 YK-1, YK-2, | UnguBuayans
Stereotypes across cultures. Marepuania 1o VK-3, VK- HBII OMpOC
Stereotypes across cultures. TeMe 5,ITK-5, ITIK-6
Language expansion.
Stereotypes vs. Cultural
Generalizations. More Friend
than Foe?
UNIT 1. Lesson 3. Cultural Dcce/mpoekT 6 YK-1, YK-2, IIpoBepka
values at work. Cross- YK-3, VK- acce
cultural Differences 5,IIK-5, TIK-6
Culture shock. Case study.

Paznen 2. Initial contacts across cultures. Getting connected. Dress for success

UNIT 2. Lesson 1. Initial N3yuenue 4 VK-1, VK-2, | UnaauBuayaib
contacts across cultures. Marepuana rno YK-3, VK- HBII OMPOC
Gestures or Subtle Cues. TeMe 5,IIK-5, TIK-6

Some hints on business card | U3yuenue

usage around the world. Kiss, | marepuana o

Bow or Shake Hands. Some | Teme

general guidelines on

greetings and terms of

address.

UNIT 2. Lesson 2. Getting N3zyyenue 4 VK-1, VK-2, | UaauBuayanb
connected. Getting connected | matepuana mo VYK-3, VK- HBIH OIPOC

in Japan, Egypt , South TeMe 5,TIK-5, TIK-6

Korea, Columbia, the UK

and Russia. Written

reflection

UNIT 2. Lesson 3. Dress for | Occe/mpoekt 6 VK-1, VK-2, | IlpoBepka
success. “Choosing a party YK-3, VK- acce

outfit” game. What is the 5,IIK-5, TIK-6

communication problem

here? Case study.

Paznen 3. Socializing and hospital

business cli

ity across cultures. Socializing

with colleagues, entertaining

ents. Building personal relationships

UNIT 3. Lesson 1.
Socializing and hospitality
across cultures Role Play:
Socializing hospitality across

N3yuenue 4
MarepHaa 1o

TEMC

YK-1, VK-2,
VK-3, VK-
5,IIK-5, TIK-6

NuauBuayan
BbHBII OITPOC




cultures . Written reflection.

UNIT 3. Lesson 2.

N3yuenue

YK-1, VK-2,
YK-3, VK-

NuauBuayan
BbHBIN OIIPOC

Socializing with colleagues, | marepuana o
entertaining business clients. | Teme

Role Play “Giving and
Asking for Advice”. An
Office Party. Problem
solving: Information gap.

5,[TK-5, TTK-6

UNIT 3. Lesson 3. Building
personal relationships
Marriage. The
communication problem,
misunderstanding in the
encounter. Arrival times.
Written Reflection. Case
study.

YK-1, VK-2, | IIpoBepka
VK-3, VK- acce
5,I1IK-5, TIK-6

Dcce/mpoekT 6

3. OCOBEHHOCTHU OBYYEHMHS NHBAJIMAOB U JIUILI C OB3

[Ipu opranuzanuu 0O0y4eHMs CTYJIEHTOB C OIPAaHUYEHHBIMU BO3MOKHOCTSMM 3]I0POBBS
(OB3) He00X0AMMO YUUTHIBATh ONPECIICHHBIC YCIOBUS:

- y4eOHbIE 3aHATUSL OPTraHU3YIOTCSI UCXO/sI U3 ICUXO(PU3UUYECKOT0 PA3BUTHS U COCTOSTHUS
3p0poBbs MLl ¢ OB3 coBMecTHO ¢ Jpyrumu OoOydaroUIMMHCS B OOIIMX IpyIIax, a TaKke
WH/IMBUYaJIbHO, B COOTBETCTBUH C TPAPUKOM WHANBUIAYAIBHBIX 3aHITHML;

- IpU OpraHu3alUM y4eOHBIX 3aHATHM B OOIIMX IpyNIax HCHOJIb3YIOTCS COLMAIbHO-
AKTHUBHBIE U pe(IEKCUBHBIE METO/1bI O0YyUEHUs, TEXHOJIOTUN COLMOKYIbTYPHOU peaduauTauu ¢
LEJIbI0 OKa3aHWs IOMOIIM B YCTAHOBJICHHM HOJHOLEHHBIX MEXIMYHOCTHBIX OTHOILEHHH,
co31aHusl KOM(OPTHOTO TICUXOJIOTHYECKOTO KJIMMAaTa B TPYIIIE;

- B Iporiecce 00pa30BaTeNIbHON EATEIbHOCTH MPUMEHSIOTCS MaTepUalIbHO-TEXHUYECKOe
OCHAILIEHWE, CHEIHaJN3UpOBaHHbIE TEXHUYECKHE CpEJICTBAa IpueMa-liepeaun y4yeOHOMU
uHpoOpMallMM B JOCTYHHBIX (opmMax JUIsl CTYAEHTOB C pPasIMYHBIMH HapyLICHUSIMH,
AIIEKTPOHHBIE 00pa30BaTeIbHbIE PECYPCHI B aJaITUPOBAHHBIX (hOpMax.

- obecrieueHue  CTYAEHTOB TEKCTaMHM  KOHCHEKTOB  (IpU  3aTPyAHEHUH C
KOHCIIEKTUPOBAHUEM);

- HCIIOJIb30BaHHE IPH IPOBEPKE YCBOCHMsS Marepuana METOIUK, He TpeOyroIux
BBIMIOJTHEHUS] PYKONUCHBIX PAa0OT WM M3JI0KEHMsI BCIOyX (NMpU 3aTPYAHEHHUSIX C MHCbMOM M
peubl0) — HallpUMep, TECTOBBIX OJIAHKOB.

[Ipu mpoBeneHUM NpoIEAypbl OLICHUBAHMS PE3YyJIbTAaTOB OOYyUEHUS MHBAJIUAOB U JIUIL C
OTPaHUYEHHBIMH BO3MOXXHOCTSIMU 3[0POBbSl MO JUCLHUIUIMHE OO0ECIeYMBAETCs BBINOIHEHUE
CIIEIYIOIINX JOTOIHUTEIbHBIX TPeOOBAaHUI B 3aBUCUMOCTH OT UHJIUBUIYaIbHBIX OCOOCHHOCTEH
oOyJaromuxcs:

1. MHCcTpyKuMs 1O MOPSIIKY IPOBEACHUS MPOLENypbl OLEHUBAHUS IPEIOCTABISAETCS B
nocTynHoi ¢opme (YCTHO, B NMHUCBMEHHOH (opme, Ha 3JIEKTPOHHOM HOCUTENE, B IEYaTHOU
¢dbopMe yBETMUEHHBIM MIPUPTOM U T.I1.);

2. HoctynHast ¢opma MNperocTaBieHUs 3aJaHUN OIICHOYHBIX CpEeACTB (B MeYaTHOMH
dbopme, B neyaTHOU (hopMe yBeIHUEHHBIM HIPU(TOM, B (POpME 3JIEKTPOHHOTO TOKYMEHTA);

3. JloctynHas ¢opma MpeaocTaBIeHHs OTBETOB Ha 3aJaHMs (MMCbMEHHO Ha Oymare,
HabOp OTBETOB HAa KOMITBIOTEPE, YCTHO, JIp.).

ITpu HEOOX0AUMOCTH JIJ1s1 OOYUAIOIIMXCS ¢ OTPAHUYEHHBIMU BO3MOXKHOCTSIMU 3/I0POBbS U
WHBAJIMJIOB TMpolLleaypa OLICHMBAHHS pPE3YyJIbTAaTOB OOy4YeHUS M0 JUCHUIUIMHE MOXKET
IIPOBOAMTHCS B HECKOJIBKO JTAIOB.




B ocBoeHun AMCHUIUIMHBI MHBATUIAMU M JUIAMU C OFPAHUYEHHBIMU BO3MOXHOCTSIMHU
3I0pOBbsl OOJIBIIIOE 3HAYCHHE MMEET MHAUBUAYyanbHas padora. [lon muauBuayanbHol paboToit
nojipazymMeBaetcs JBe (GOPMBI B3aMMOJICHCTBUS C MPENoJaBaTelieM: WHAWBUyalbHAs ydeOHas
pabota (KOHCyNIbTaluu), T.e. JONOJHUTENBHOE pa3bsICHEHHE YyuyeOHOro wmarepuajia u
yrayOlIeHHOe U3yueHUe MaTepralia ¢ TEMH O0YJaroIIMMHUCS, KOTOPhIE B 3TOM 3aUHTEPECOBAHBI,
U UHJIUBUJyalbHas BocHUTarenbHas padorta. MHauBuAyanbHble KOHCYNbTALIMUA 1O MHPEIMETY
SBIIIIOTCS.  BOXHBIM  (DAKTOPOM,  CIIOCOOCTBYIOIIMM  WHIUBUAyalIW3aluu  oOydeHUs U
YCTAaHOBJICHUIO BOCIUTATEIILHOTO KOHTAKTa MeEXAYy MpernojaaBareieM U oOydaromuMmcs
WHBAJIHMJIOM WM 00YUYaAIONIUMCS C OTPAaHUYCHHBIMU BO3MOXKHOCTSIMU 3/I0POBBSI.

4. YYEBHO-METO/AMYECKOE OBECHEYEHUE CAMOCTOSTEJABHOM
PABOTbBI OBYYAIOIIUXCA

CamocrosTenbHas paboTa 3TO OAHA W3 HEOTHEMJIEMBIX 4YacTeil OOY4eHHs CTYACHTOB.
Llenpto KOTOpO#l sBHsieTcs (GopMHUpoBaHKHE NPO(HECCHOHAIBHOM KOMIIETEHTHOCTH OyayIero
CHELHAINCTA.

CamocrosTenbHas paboTa OCYLIECTBISETCS B BUJIE ayJUTOPHBIX M BHEAYAUTOPHBIX (OpM
[IO3HABATEJILHON J€STEeIbHOCTH.

CamocrosTenbHas padoTa 10 IUCLUILIMHE BKIIOYAET B ceOsl:
1) npeaBapUTEIbHYIO OATOTOBKY K ayAUTOPHBIM 3aHATHUSM;
2) caMOCTOSITEIbHYIO paboTy TMpH TPOCTYUIMBAHUW JIEKIWH, OCMBICICHUN Y4eOHOMH
uH(popMaInu, ee 0000IIEHNN U COCTABICHUN KOHCIICKTOB;
3) moxbop, U3ydeHue, aHaJIN3 PEKOMEH/I0BAaHHBIX UCTOYHUKOB M JIUTEPATYPHI;
4) BbIICHEHHE HambOoyiee CIOXKHBIX BONPOCOB AHMCHUIUIMHBI M HMX YTOYHEHHE BO BpeMs
KOHCYJIbTALIU;
5) noAroToBKy K (hopMe OTYETHOCTH, IPAKTUYECKUM 3aHATUSIM, TECTUPOBAHUIO
6) BBIIIOJIHEHUE 3aaHUIN

AymuTopHas caMocTosiTeNibHas pa0oTa BBINOJMHSETCS CTYAGHTAaMH Ha JIEKLUSAX U
NPAaKTUYECKUX 3aHATHUSX.

Bomnpock! st caMOCTOSATENbHOM pabOThI CTYAEHTOB B IEJISAX MOATOTOBKU K ayIUTOPHBIM
3aHATHUSAM TPEAIATalOTCs MPENoIaBaTeNieM B Hadalle M3YYEHHUs KaKAOTO pasJieNa TUCIUIUTHHEL
wid TeMbl. CTy/IeHTBl UMEIOT MPaBO BHIOWPATH NOTOJHUTEIFHO MHTEPECYIONINE UX TEMBI JJIs
CaMOCTOSITENIbHOM pabOThI.

BreaynuropHas camocTosATeNnbHas paboTa CTYAEHTOB — IUTAaHHpyeMas YydeOHas
JIEATEIBbHOCTh CTYIAEHTOB, OCYILECTBIIIeMass BO BHEAyJUTOPHOE BpeMs IO 3aJaHUI0O U NpU
METOJIMYECKOM PYKOBOJCTBE MPENo/iaBaTeis, HO 0€3 ero HemoCPeACTBEHHOTO Y4acTHsI

WuTepHeT-pecypcehl U1sl CaMOCTOATEIbHONU padOThI

1. [TyOnukanuu paszgena  "Hapoael u  KynbTypbl" MIHCTUTYyTa 3THONOTMH U
antpononoruu PAH - http://old.iea.ras.ru/narodikult/peoplesnc.html

2. Culturosity’, o0pa3zoBaTenbHBIN cait 0 pa3HbIX KYJIBTypax -
http://www.culturosity.com/index.html

3. ‘Country  Insights’ - undopmammusts o0 cTpaHaX M KyJIbTypax -
http://www.intercultures.ca/cil-cai/countryinsights-apercuspays-eng.asp

4. ‘Kwintessential: International Etiquette Guides’, caiiT ¢ unpopmanuer o Hopmax
STHKETa B pa3HbIX cTpanax - http://www.kwintessential.co.uk/resources/country-profiles.htmi

5. ‘Absolutely Intercultural’, mexxynpTypHbIii momkact - htttp://www.absolutely-

intercultural.com
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http://www.absolutely-intercultural.com/

6. ‘Across Cultures’, Omor ¢ moctaMH TI0O MEXKYJIbTYpHOW TeMaTHUKe -
http://www.durrer-intercultural.blogspot.ru

7. ‘The Culture Prophecy: A cross-cultural lens on human behavior and world events’,
oJor 0 KYJIbTYPOJIOTHH u MEXKYJIbTYPHOU KOMMYHUKAIIUH -
http://cultureblog.deanfosterassociates.com

8. Turkey InterCulture Magazine’, 3J€KTPOHHBIM XypHal O TYpEUKOW KYJIbType -
http://en.interculturemag.com

9. ‘Australian Intercultural Society’, caiiT oOmiecTBa, 3aHMMAIOMIETOCS BOMPOCAMU

MEKKYJIbTYPHOH KOMMYHUKaIUU B ABcTpanuu -http://www.intercultural.org.au
10. ‘Margaret Bornhorst Cross-Cultural’, 610r 0 MEXKYJIBTYPHBIX PCIICHUAX H
coObITHsIX B ABcTpanuu - http://www.mbcross-cultural.com.au/index.html

5. OBPA3OBATEJIBHBIE TEXHOJIOI'MHN

IIpn peamusanuu nporpaMMmsl  AUCHUIUIMHBL  «[IpakTMKyM 1O MEXKYIbTYypHOHR
KOMMYHHKAIMK (IIE€PBbII MHOCTPAHHBIN S3bIK)» HUCHOJIb3YIOTCS CIEAYIOLIME HHTEPAKTUBHBIC
00pa3oBaTeybHbIC TEXHOJIOTHUH

Ce Koanu
Bun €CTBO
MeC | s Hcnoab3yeMble HHTEPAKTHBHBIE 00pa30BaTe/IbHbIe TEXHOJIOTHH
TPHI 4acoB
JI NKT-rexuonornu 2
8
1P OOy4eHue B COTpYJHHYECTBE 6
8
Hroro: 8

6. OHEHOYHBIE CPEJACTBA AJI51 TEKYIIEI'O KOHTPOJISI YCIEBAEMOCTHU
U IIPOMEXYTOYHOM ATTECTAIIMA

6.1.0pranu3anusi BXoOAHOI0, TEKYIIEro H MPOMeKYTOYHOT0 KOHTPOJIS 00y4eHHsI

Bxoonoe mecmupoeanue — He IpelyCMOTPEHO

Texyujuii KoHmpoab OCYIUIECTBISETCS B TEUEHUE CEMECTPA B BUE MIPOEKTa, TECTA.
Ilpomescymounas ammecmayua — He IPeayCMOTPEHO

Hmozoswtii konmpons - 3auét (8-ii cemectp).

Ipumep 3axaHnii 1JIA OCYLIECTBJIEHUS TEKYIIero KOHTPOJIsI

Define the underlined words, getting advantage of the helpful phrases given

(development; cultivate; refined; to be distinguished from one another; a system of values;
intellectual development; image; to bring to; stress; state; diversity; confusion)
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1. Physical culture is important but we must not neglect the culture of the mind. 2.
Universities should be centers of culture. 3. The culture of Eskimos is studied by anthropologists.
4. He is a man of considerable culture. 5. The European invaders used to think that their mission
was to disseminate culture among aborigines. 6. A cultured person would never criticize other
nation's traditions. 7. Corporate culture is especially important for companies operating on the
international arena. 8. While speculating on world issues, we mustn't leave behind cultural
differences. 9. John found life in London a bit of a culture shock at first. 10. Culturally, the city
has a lot to offer.

Paraphrase the statements below, getting advantage of the vocabulary:

1. Culture means the acquainting of ourselves with the best that has been known and
thought in the world. 2. Australia has its own cultural identity, which is very different from that
of Britain. 3. Britain is known to be a culturally diverse society. 4. This country has a rich
cultural heritage. 5. They are studying the Greek culture. 6. This course is a good opportunity for
students to learn about other cultures. 7. The USA is often accused of cultural imperialism. 8. A
cultural person knows a lot about music, art, theatre, etc. 9. You won't find much culture in this
sleepy little town, I am afraid. 10. They enjoy cultural activities like going to the theatre and the
opera. 11. The French are culturally sophisticated people. 12. Working late hours for very little
money seems part of the company culture.

Answer the questions below:

a) Is it vital for you personally to study culture?

b) Have you ever been abroad?

- If "yes" - have you got a culture shock?

- If "no™ - are you going to?

¢) When asked to describe yourself, do you think of yourself as belonging to a particular
nationality, religious, or ethnic group? If so, which ones, and why?

d) What experiences have you had that increased your sense of belonging to

a particular group?

e) How has your own background influenced:

- the way you spend your holidays?

- the way you express yourself, verbally and non-verbally?

- the way you think about and relate to other groups?

- the way you choose your friends?

f) What experiences have you had with people from cultural backgrounds

different from your own concerning:

- friendships?

- social relationships?

- working relationships?

- travel contacts?

- media exposure (films, TV, etc.)?

g) Have you ever experienced any communication problem because of differences
between your own and another person's cultural background?

h) What can individuals do to make communication between themselves and people of
other cultural backgrounds more effective?

Comment on these statements:
1. Globalization means that there is now one business culture everywhere in the world.
2. If they want to do business with me, then they'll have to adapt to my culture.



3. “When in Rome, do as the Romans do.”

4. It's impossible to generalize about cultures — there are so many differences.

5. Intercultural training just confirms stereotypes.

6. Today I'm dealing with the Americans, tomorrow with a group from Japan. | can't
possibly learn all I need to know about all the cultures | have to deal with.

7. What I need when | go abroad is a list of dos and don'ts.

Contact across cultures. Problems in international business relationships are not
always caused by language difficulties. Fill each of the blanks in the following text. Use one
word only in each space.

Doing business with people of other nationalities involves more than learning foreign
languages. There are often cultural differences people of different national
backgrounds. These differences sometimes complicate business relationships
negotiations. It important to be aware your own cultural tendencies as

as those of your business partners. The areas which we need to be aware
include body language, gesture, socializing, customs, attitudes punctuality and
dress business practice. It is useful to know, example, that the British
hands less often than other European people, that Americans first names often
than many other nationalities and that the Japanese that harmony and consensus

very important. We find out about other cultures reading and talking
to with experience. When we other countries, it is important to good
observers and listeners. We avoid criticizing other cultures and realize that we all have
similar problems but different ways of dealing with them.

Texkymuit KOHTPOJb B BUJIE TECTa (TIpUMeEp):

A. True or False

. Americans tend to value material possessions more than spiritual enlightenment.
. Most Americans like formality and ritual in daily interactions.

. Americans usually rely on themselves for help rather than asking people.

. Americans value time and its control and are future-oriented.

. Americans customarily collect evidence and make decisions based on their feelings.
. The majority of Americans use indirect messages to refuse an offer.

. Many Americans are open and share their space.

. Most Americans are a present oriented society.

. Americans tend to see themselves as confident and hard-working.

10. Americans are inclined to believe in equality and free competition.

11. Americans usually believe being on time for an appointment shows respect.
12. Most Americans believe they can control their destiny by their own actions.
13. Shaking hands is important when you meet an American.

14. Many Americans like to deal with problems directly and frankly.

15. Americans usually use ambiguity to avoid conflict and loss of face.

OO ~NOoO Ol WN -

B. Circle the most appropriate answer: a, b, ¢, or d.
(1) In general, Americans value most:

a. Social recognition.

b. Happiness.

c. Equality.

d. Money.

(2) Many Americans see themselves as:

a. Modest and shy.

b. Family members.



c. Formal and ritualistic.

d. Created equal to others.

(3) Other cultures may see Americans as:

a. Victimized by war time.

b. Reliant on their families for help.

c. Group-oriented.

d. Ignorant about other cultures.

(4) When writing to an American company, it is very important to:

a. Reference your source.

b. Start your letter with a flattering introduction about your company president.
c. Have your letter signed by your company director and president.

d. Be specific on the purpose of the letter.

(5) In a business introduction to an American he may ask you to call him by his first

name because:

a. He is not interested in business.

b. He likes harmony in discussion.

c. His last name may be hard to pronounce,

d. He wants to be comfortable and move into an informal stage of business discussion.
(6) When talking with an American business partner on the phone, it is common for him

to ask you first about:

a. Your family health.

b. Your financial situation.

c. When you are planning to visit him.

d. How you are doing.

(7) Mr. Saito, from Japan, is leaving the office of an American businessman who says to

him, "We should get together sometime"”. Mr Saito should:

to:

a. Invite his American friend for dinner.

b. Expect that his American friend will invite him to the bar.

c. Consider it as just a friendly comment.

d. Stop by his house to have a drink.

(8) American business meetings usually start with:

a. Discussion of the past weekend's baseball game.

b. Formal agenda and tasks to be accomplished.

c. Period of harmony.

d. Introduction about everyone's past work experience.

(9) In American business meetings you are expected to:

a. Wait until the end and state firmly your position.

b. Talk about how it is difficult to get to the meeting.

c. Maintain group harmony and do not ask embarrassing questions.

d. Express your ideas openly and rationalise them aggressively.

(10) At the end of an American business meeting the participants may:

a. All go to the cafeteria to have a drink.

b. Write a conclusion and/or action plan with specific responsibilities and dates.
c¢. Conduct behind-the-scene discussions to change the conclusion.

d. Apologise to each other for any confrontations they had during the meeting.
(11) Working under an American supervisor you should:

a. Be polite and not interrupt his instructions.

b. Not let him know that you did not understand.

c. Hide your mistakes until he discovers them.

d. Maintain ongoing honest communication about work problems and progress.
(12) If you are having family problems, your American supervisor is probably expected



a. Listen to you just as he would to a friend.

b. Discuss it with you and make a plan of action to solve the problem.

c. Give you a week's vacation to solve the problem.

d. Visit your home and discuss the problems.

(13) Your American co-worker has invited you to play tennis with him for the second
time in a month. This could mean that:

a. You are now his close friend.

b. You can talk with him about your problems with your family.

c. He expects you to solve the technical problem he has at work.

d. He just enjoys playing tennis with you.

(14) You are working hard to finish your project. Your American coworker is sitting
down reading the newspaper. He might:

a. Come very close and look at what you are doing.

b. Bring you a cup of coffee to keep you awake.

c. Try to help you only if you asked him.

d. Ask you to stop working and join him to go to the movies.

(15) Most American companies will start marketing a product when it:

a. Is in a prototype stage.

b. Is on the drawing board.

c. Is on the shelf ready for the customers.

d. Has passed the quality control test.

(16) An American leaves the office telling his foreign co-worker, "Let's

get together this week". The foreign worker should:

a. Invite the American to his house for a homemade dinner.

b. Expect the American to invite him for dinner at his house.

c. Expect the American to invite him to play tennis with him.

d. Accept it as a friendly comment.

(17) Many Americans are inclined to feel confident that they can accomplish

many tasks because:

a. They possess a strong infrastructure to complete the task.

b. They like to work hard day and night.

c. They believe nature and God will help them.

d. They can depend on other people to help them.

(18) During his performance appraisal, an American employee might:

a. Agree fully with his manager's evaluation.

b. Defend his performance and justify his actions.

c. Ask his managers to write down his future goals.

d. Not ask questions about his next promotion or salary increase.

(19) An American will almost always arrive on time for business appointments because:

a. He will want to relax for a while.

b. He wants to get the sale.

c. He shows respect for the host's time.

d. He has a lot of spare time.

(20) You are travelling on an American bus. Beside you is an American. You should:

a. Greet him.

b. Ask where he is going.

c. Introduce yourself.

d. Just sit quietly.

(21) You meet an American friend in the hallway who says, "How are you?" You should:

a. Stop and shake hands with him.

b. Tell him, "Just fine", and continue walking.

c. Tell him about problems you have with your family.



d. Look at him and keep going.

(22) Your co-worker called you on the phone and asked, "How are you doing?" You
should:

a. Say, "OK, thank you".

b. Explain to him how hard it is to work under pressure.

c. Discuss with him your family problems.

d. Ask him if he has time to listen to a detailed reply.

(23) You have completed a business transaction with an American firm.

You expect your American businessman will:

a. Write you to thank you for the business.

b. Become your friend and invite you to play -tennis or golf.

c. Send you a New Year's card every year.

d. Call again for more business.

(24) You are at a business luncheon.

You have been approached by an American businessman. He introduces himself and
exchanges

cards with you. He will probably:

a. Give a detailed presentation of his company.

b. Keep talking with you until lunch time.

c. Excuse himself to meet more people.

d. Ask about your family.

(25) Frequently major decisions in American companies are made based on:

a. Employee services and interests.

b. Middle line managers' recommendations.

c. First line management.

d. Top executives' vision and market data.

(26) You are on a training assignment in a US company. You should:

a. Introduce yourself to all department personnel

b. Get permission from your supervisor every time you leave the office

c. Learn to depend on yourself to solve your problems

d. Try to establish harmony within your group.

(27) This is your first week of training in an American company. Your department
secretary seems very friendly and helpful. She may be:

a. Expecting you to invite her to your country

b. Doing her job

c. Interested in going out to dinner with you

d. Expecting you to bring her some flowers.

6.2.TemaTnka 3cce/IPOEKTOB

1. IloHnManue, KaK Heab MEXKYIbTYPHON KOMMYHUKALIMH.

2. CymHOCTh U JeTepMHMHHpYIoIME (akTophl mpouecca Bocnpusitus. Kymbrypa u
BOCITPUSITHE.

3. MexKynbTypHble KOH(QIHUKTHI U IyTH UX MPEOAOJICHUS.

4. MexxnuYHOCTHAS aTTPAKIMS B MEXKYJIBTYPHON KOMMYHHUKAIIUH.

5. ®aKTophl, ONpeeNANe HAMOHATBHO-KYIBTYPHYIO S3BIKOBYIO CHEIIM(UKY.

6. CxeMa aHa/IM3a pa3IMYHbIX KYJIbTYD.

7. Coco0bl KyNbTYpHO-3bIKOBOTO B3aMMOJECHCTBHS MEXAY MPEICTABUTEISIMUA Pa3HBIX
A3BIKOBBIX COOOILECTB.

8. IIpoGieMa cOOTHOLICHHSI TOHATUI 3THUYECKasi M HallMOHAJIbHAs KYJIbTYpA.

PernonanbHas KynbTypa. S3pIKOBBIE pa3Inuusl MEXIY HApOIaMH.

9. CrepeoTunsl BOCIPUSTHS B MEKKYJIBTYPHON KOMMYHUKAIIUH.



10. KynpTypHBIii IIOK.

11. ABTocTepeoTnsl. ['eTepocTepeoTHIIbI.

12. Ilpenpaccynku B MEKKYJIbTYPHOH KOMMYHUKALIMH: TTOHATHE U CYIIHOCTb, MEXaHU3M
dbopMupOBaHU, TUIIBI, KOPPEKTUPOBKA U U3MEHEHHE IIPEIPACCYIKOB.

13. Pe3ynbraThl MEXKYJIbTYPHOH KOMMYHMKAIMU. MEXKY/IbTypHas KOMIIETEHLUS B
MEXKYJIbTYPHOH KOMMYHUKALIIH.

14. TlonsTe TOJNEPAHTHOCTH. TOJIEPAHTHOCTH Kak PpE3yJbTaT MEXKYJIbTYPHOU
KOMMYyHUKauu. 15. JIM4HOCTP Kak NpPOAYKT W HOCUTENb JIMHIBOKYIbTYpbl. [loHsTHE N
XapaKTEPUCTUKA SI3bIKOBOM JIMYHOCTHU. f3bIKOBasi JUYHOCTb U A3BIKOBOE CO3HAHHE. S3BIKOBAs
JUYHOCTh B BUPTYaJIbHOM MHpE.

16. Konmnenrocdepa s36IK0BOI THIHOCTH.

17. llonsitue HaUUOHAIBLHOW WACHTUYHOCTU. Du3MOIOrHYECKas HUACHTUYHOCTb.
[Icuxonorudeckast MACHTUYHOCTD: MAPAMETPhI COMTOCTABJICHHUS.

18. CouwnanpHasg UWIAECHTUYHOCTb: TE€HAEpP, BO3pacT, pacoBas U ITHUYECKaA
MPUHAJIC)KHOCTb;

reorpaduyeckas, Kj1accoBas, UMYIIECTBEHHAs PUHAIIICKHOCTh U CTaTyC.

19. MexkynbTypHas TpaHCHOpPMAITHS SI3BIKOBOW JIMYHOCTH.

20. Ilonsatue kaptunbl wmupa. IloHATHEe S3bIKOBOM KapTUHbI MUpbL. [loHsTHE
KOHIIETITYaIbHOUM KapTHHBI MUpa. COOTHOIIIEHUE S3bIKOBOM U KOHIIETITYAIbHON KapTHH MUpA.

21. MupoBocnpusatue 4epe3 MNpu3My KyiabTypbl. Ponp s3blka B OCBOCHHH
nercreurenbHocTU. CucreMarusanus 00beKToB. KOrHUTUBHBIE MOJIENIHN M CTPYKTYPHI.

22. CooTBeTcTBHE€ KapTMH MHpPa KOMMYHUKAHTOB KakK YCJIOBHE YCHEUIHOCTH
MEXKYJIBTYPHOT'O OOILIEHNUS.

23. [lonstue konuenrta. CTpykTypa KOHILIENTA.

24. Metoapl ucciae0BaHus KOHIENTa. MeTOIUKHU UCCIIeIOBaHUS KOHIIETTA.

25. O6menue. @akToOphl, BIMAIONIME HA CIIOCOO OOIIEHUS.

26. HanaxxuBanue nenoBbIX CBs3el. JInunas nepenucka. TpyaIHOCTH MepeBo/ia.

27. OunuanbHbIA STUKET U MPOTOKOJ:

28. BeneHnue nenoBBIX BCTPEY W MEPETOBOPOB: MPOU3BOJICTBEHHBIC OTHOIIEHUS, CXeMa
MIPOBE/ICHUS BCTPEY U MIEPETOBOPOB.

29. PykoBOACTBO W MPUHSATHE pEUICHUN: HepapXus PYKOBOJACTBA, MPE3CHTAIUU U
MIPUHSATHE

yuacTtusi B HuX. CTUITb PYKOBOJICTBA: XapaKTEPHBIC YEPThl aHTJIMUCKOTO MEHEIKMEHTA,
JKEHIIIMHA-PYKOBOAUTENh. PaboTa B KOMaH/e U pa3inyus B CTUIIC PaOOTHI.

30. Ctunp XKU3HU: WHIUBUIYyAIU3M M KOHCEPBATH3M, CMEHA CTHJIS KU3HHU. Y CJIOBHS
KU3HU:

KUJIbE, apEH/Ia KBApTUPHI, TOKYMEHTHI, OBITOBBIE TPUOOPHI.

31. TpanuumoHHBIN aHTIUHCKUN oduc, BpeMs paboThl 0pHUCOB, CBEpXypOUHas padora,
OTIMYCK, JIETTIOBBIE BCTPEUH, MTUIOTHBIE MIPOEKTHI, OTHOIIEHUS B 0(rce, CTHIb OJEHKIbI.

6.3. KypcoBasi pa6ora
He npenycmorpeno

6.4. Bonpochl K 3a4éTy
3auér mo mucuunHe «lIpakTUKyM O MEXKYIbTYpHOH KOMMYHHUKAIMH (TI€pBBIH
WHOCTPaHHBIH SI3BIK)» MPOBOAUTCS B (pOpME YCTHOTO OTBETA HA BOIIPOCHI OHIIETA:

Communication and understanding.

Definition of the word “culture”.

Types of culture.

Cultural integration.

The role of small talk and relationship building in communication process.

agrownE



6.  Don’ts when dealing with people from Japan, China.

7. Racial prejudice.

8.  Standard way of doing things in various cultures.

9.  National stereotypes,

10. Stereotypes contain a certain amount of truth.

11. 'National character'.

12. The reason stereotypes exist.

13. Stereotypes about other nationalities or groups of people.
14. Stereotypes that are helpful in doing business.

15. A businessman shouldn't be prejudiced against a certain nation.
16. The insulting stereotypes.

17. Stereotypes are based on prejudices.

18. American culture expansion.

19. American/British/Australian identity.

20. Cultural differences.

6.5. Bonmpocsl K 3K3amMeHy
He npenycmorpeno

7. YYEBHO-METOIMYECKOE U UH®OPMAIIMOHHOE OBECIIEYEHUA

YYEBHOM JUCHUATLIAHBI
7.1. OcHoBHAas IMTEpaTypa
1. Capoxun A.Il. MexkynbTypHas kommyHukamus. - M.: HULl UH®PA-M, 2016. - 288
c. URL https://znanium.com/catalog/product/542898
2. Teopust MEXKYIbTYpHOH KOMMYHUKAallMM : Yy4YEOHMK M NPAKTHKYM JUIs

akagemudeckoro OakamaBpuata / FO. B. Taparyxwma [u gp.] ; moxm penmakmmeir FO. B.
Tapartyxunoii, C. H. bezyc. — Mocksa : U3narensctBo FOpaiit, 2019. — 265 c. — (baxanasp.
Axkanemudeckuit kype). — ISBN 978-5-534-00365-9. — Tekcr: anekrponusiii / ObC FOpaiit
[caiir]. — URL.: https://urait.ru/bcode/436471.

7.2.  JlomoJHUTeJBbHas JUTEepaTypa

1. Kynuxosa, JI. B. Kommynukamus. Ctuib. VHTEpKynbTypa: mparMalMHTBUCTUYECKUE U
KYJIbTYPHO-aHTPOTIOJIOTHYECKHE TMOAXOABl K MEXKYIbTYPHOMY OOIICHHIO [DIEKTPOHHBIN
pecypc] : yaebroe nmocodue / JI. B. Kymukosa. - KpacHosipck: CDY, 2011. - 268 c. - ISBN
978-5-7638-2183-3. - Tekcr : AJIEKTPOHHBIN. - URL:
https://znanium.com/catalog/product/443095 (mata oOpamenus: 21.05.2022). — Pexum
JIOCTYTA: 110 MOATHCKE.

2. KOmuna, A. 1. KynbpTypHas MONUTHKA: MEXKKYIbTYPHAs KOMMYHUKAIUS U MEXTYHAPOTHBIE
KYJIBTYpHBIE OOMEHHI : MpakTudeckoe nocodue ams By30B / A. U. FOquna, JI. C. XKykoBa. —
2-¢ u3n. — Mocksa : MsmarenbcrBo [Opaiit, 2022 ; Kemeporo : M3a-Bo KemI 'MK. —
47 c. — (Bricmiee obOpazoBanue). — ISBN 978-5-534-11591-8 (M3marensctBo HOpaiiT). —
ISBN 978-5-8154-0478-6 (U3n-Bo KemI'MIK). — Tekcr : anekrponHsiii / OOpa3oBaTenbHas
wiatpopma IOpaiit [caiit]. — URL: https://urait.ru/bcode/495910 (mara oOparieHus:
21.05.2022).

3. bopucona, E. H. Beenenue B MexkynbTypHyr0 KommyHukanuto / bopucosa E.H. - Mocksa
:Cormacue, 2015. - 96 c.: ISBN 978-5-906709-28-8. - Tekcr : amektponHbid. - URL:
https://znanium.com/catalog/product/559437 (mata oOpamenus: 21.05.2022). — Pexum
JOCTYTIA: TIO TIOJITHCKE.

7.3. IIporpammHoe obecrieuenmne
1. Microsoft Windows 10 Home.


https://znanium.com/catalog/product/542898
https://urait.ru/bcode/436471

2. Zoom.

7.4. DJIeKTPOHHBIE pecypchl

1. ‘PocketCultures’, caiiT, HaleJICHHBI Ha pa3BUTHE OCBEIOMIICHHOCTH, CBS3CH H
OHHMaHMs MEKy Pa3sHBIMH KyibTypamu - http://pocketcultures.com

2. ‘Intercultures Magazine’, SJE€KTPOHHBIH YypPHal O BOMPOCAX MEXKYIbTYPHOM
KoMmyHHKarmH - http://www.international.gc.ca/cil-cai/magazine/index.aspx?lang=eng

3. Cultural Shock - http://lwww.wisegeek.org/what-is-culture-
shock.htm#didyouknowout

4.  ‘American Indian Heritage Foundation’, caiiT 00 aMmepukaHCKMX HHIEHIAaX -
http://www.indians.org

5. ‘America for Beginners: Bringing American culture closer to new immigrants’,
oor c HaOJTIOICHUSIMU 0 MTOBCETHEBHOMN KU3HU B Awmepuke -
http://americaforbeginners.wordpress.com

6. ‘COLORS’, aJ1eKTpOHHBII *ypHaI 0 KyIbTypax - http://www.colorsmagazine.com

7. ‘About Guides’, caiiT o sI3bIKax, cTpaHax, KyabTypax - http://www.about.com/

8. ‘Center for the Study of White American Culture’, caiir opranuzanmuu,
3aHUMAIOICHCS BOIPOCAMK PACOBBIX MpeapaccynkoB - http://www.euroamerican.org (anrir.)

9. ‘European Learning and Citizenship in Europe’, caiir ¢ Marepuaiamu o

MEKKYJIbTYPHOH KOMMYHHMKAIIMU B EBPONEHCKUX YHHBepcuTerax - http://www.intercultural
learningandcitizenship.eu

10.
7.5. MeToanyeckue yKa3aHUsl M1 MaTepHAJIbI 10 BUAaM 3aHATHH
[Ipr TOATOTOBKE MPOCKTOB OOydyaeMOMY Ha TIEPBOM JTarie HEOOXOJUMOB O3HAKOMHTHCS C
MaTeprajaMH Ha PYCCKOM M aHTJIMICKOM SI3bIKax, CPABHUTh MH(OPMAIUIO, BEIOpaTh Hanboee
CYIIECTBEHHBIC (PaKThI JUIsl pean3aiuu TeMbl mpoekTa. [locme coopa mHpopManiuu Tpedyercs
0000IIMTh €€, COCTaBUTh IUIAaH H3JIOKEHHs Mmarepuaia. Ha Tperbem srtame oOydarommics
TOTOBUT TEKCT JIOKJaJa IO TeMe TpoekTa. Ha dYeTBepToM »JTame CTYIEHThI TOTaBST
npeseHTanupo. Ha ¢uHanpHOM 3Tamne oOydaroniuecs OCYIIECTBISIOT JOKIAJ C MPE3CHTAIUCH,
3aIIUIIAI0T CBOM TMPOEKT, OTBEYAIOT HA BOMPOCHI, H3JIaralOT CBOW BApUAHT pPEIICHUS
[TOCTaBJIEHHOM 3a/1a4H.



http://pocketcultures.com/
http://www.international.gc.ca/cil-cai/magazine/index.aspx?lang=eng
http://www.wisegeek.org/what-is-culture-shock.htm#didyouknowout
http://www.wisegeek.org/what-is-culture-shock.htm#didyouknowout
http://www.indians.org/
http://americaforbeginners.wordpress.com/
http://www.colorsmagazine.com/
http://www.about.com/
http://www.euroamerican.org/

8. MATEPHAJILHO-TEXHUYECKOE OBECIEYEHUE YYEBHOM
TACIATITAHBI

Ne i/

HanmenoBanue
000py/IOBaHHBIX YUECOHBIX
KaOMHETOB, JabopaTopuit

[lepeuennr 000pya0BaHUS U TEXHUUYECKUX
CpeAcTB 00yUYeHHS

KomneroTepHslit ki1acc
Aynurtopus 302

11 xommbroTepoB CUCTEMHBIN OJIOK:
I[Tporieccop Intel(R) Core(TM) i3-2100 CPU @
3.10GHz

4096 Mb O3Y

HDD O6wem: 320 I'b

Mounutop Acer P206HL - 20 nroiimoB
AkycThueckas cuctema Sven
WutepaktuBHas qocka Smart Board
[TpoexTop Epson EH-TW535W

1. 3bC HOBb

2. Dnextponnsiii katanor AUBC «MARK —
SQL»

3. DnekTponHas oubnmnoreka MI'TOY

4. JIuaradhOHHBIN KaOMHET

JlexiimoHHas ayIuTOpUs
Ayautopus 304

Cucremnslii 6s10k: [Ipoueccop Intel(R)
Core(TM) i3-2100 CPU @ 3.10GHz
4096 Mb O3Y

HDD O6wem: 320 I'b

Mounutop Acer P206HL - 20 nroiimoB
AKkycThueckas cucteMa Sven
WutepaktuBHas qocka Smart Board
ITpoekTop Epson EH-TW535W

1. 3bC HOBb

2. Onextponnslii kataor AUBC «MARK —
SQL»

3. DnekTponHas oubnmroreka MI'TOY

Aynutopus 511

CucreMHBII OJI0K:

[Mporieccop Intel(R) Core(TM) i3-2100 CPU @
3.10GHz 4096 Mb O3Y HDD O6bem: 320 I'b
Monutop Acer P206HL - 20 mroiimoB
AkycThueckas cucteMa Sven

WuTepaxkTuBHas nocka Smart Board
ITpoexTop Epson EH-TW535W

1. 9bC HOBb

2. DOnextponnslii kataor AUBC «MARK —
SQL»

3. DnekTponHas oubnmoreka MI'TOY

Aymurtopun 309, 310, 311,
410, 411, 412

[TpoexTop nepenocuoit Epson EB-5350 (1080p)
-1 .

Dkpan nepenocHoit Digis 180x180 - 1 mir.
Hoyt6yk HP ProBook 640 G3 (Intel Core i5
7200U, 4gb RAM, 250 SSD) -1 .







JUCT PETUCTPAIIMY U3MEHEHUM

/1

ConeprxaHue U3MEHEHUs

W3MeHeHHbIE TyHKTBI

Pewmenue YueOHO-
METOIUYECKOTO
coBeTa
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